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HEADQUARTERS READINESS MANAGEMENT GROUP, ROBINS AFB, GEORGIA

New commander of the RMG

Col. Stephanie A. Gass
receives the Readiness
Management Group flag
from Lt. Gen. Charles E.
Stenner, Jr.,, Commander,
Air Force Reserve Com-
mand, on Nov. 18, 2010
as RMG First Sergeant
MSgt. Marshall Magee,
Jr. looks on. Col. Nancy C.
Zbyszinski relinquished
command of the group
to serve as the director
of Personnel in the Office
of the Chief of the AFR
at the Pentagon. Colonel
Gass was the director of
the General Officer Man-
agement Office of the Air
Force Reserve at the Pen-
tagon before assuming
command of RMG.

(U.S. Air Force photo/Tommie Horton)

HOLIDAY WISHES

by Lt. Gen. Charles E. Stenner Jr.
Commander of Air Force Reserve Command

ROBINS AIR FORCE BASE, Ga. — As we celebrate this holiday season and pre-
pare for the challenges of 2011, I want to thank you for serving our nation as Citizen
Airmen.

You have stepped up to meet every tasking given to you. You airlifted much
needed aid to disaster victims, deployed to Afghanistan, helped usher in a new
era in Iraq or supported other contingency operations overseas. Some of you
didn’t leave home this year but your service made it possible for us to support
our nation’s Total Force missions throughout the world.

Thank you for all you do. We know and appreciate the sacrifices your fami-
lies and employers make to allow you to serve. Much has been asked of you
and much will be asked of you in the future as we move forward as a fully
operational command.

Dee and I wish all of you the happiest of holidays. Our thoughts and prayers
are with you and your families as we welcome a joyous New Year.

-————————
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= FINANCE =
Cat E reservists respon-
sible for SGLI Premiums

Individual Reservists in Cat E
status (Participating Individual
Ready Reserve or PIRR) are re-
minded that they are responsible
for their SGLI premiums. Every-
one who is eligible for SGLI must
pay the premiums or decline the
coverage. If you are working
MPA days then they will likely be
deducted from your pay. How-
ever, when you are not working
days, or doing points-only IDTs,
you are still responsible for pay-
ing the premiumes.

You can make the payments by
sending a check to:

Disbursing Operations Direc-
torate

3801 Center Collections

PO Box 2694901

Indianapolis, IN 42649-9490

You must identify the check as
a premium payment by putting
IRR/SGLI, IRR'FSGLI or both on
your checks in the “for” block to
the left of your signature so Dis-
bursing can identify what the pay-
ment is for. Simply putting SGLI/
FSGLI will not suffice due to the
number of payments they receive
for SGLI debt payments going to
Debt & Claims Management.

Also, on the check, include your
full name, social security number
and period the premiums are for,
i.e., for IRR/SGLI, IRR'FSGLI pre-
miums from 1 Oct 10 - 31 Dec 10.

Questions pertaining to SGLI
coverage, premiums, electing

NEWS BRIEFS

New government travel card

on the way

by Tech. Sgt. Amaani Lyle
Secretary of the Air Force Public
Affairs

WASHINGTON (AFNS) — The
Air Force is primed for service-
wide distribution of new Citibank
controlled spend account govern-
ment travel cards now through
spring 2011, officials said here
Dec. 1.

Issuance of the CSA card for
use in conjunction with tempo-
rary-duty assignments, perma-
nent change of station or deploy-
ment orders involves the eventual
replacement of more than 480,000
traditional set-limit cards current-
ly in use.

According to Mike Bilbrey, the
Air Force banking officer, the CSA
card differs from the traditional
travel card in that approved travel
authorizations and amendments
automatically adjust the CSA’s
spend limits to reflect the estimat-
ed cost of the mission.

“The CSA is the most innova-
tive solution to the government
travel card program since its in-
ception, and it allows the Air Force
to better manage cash flows,” Mr.
Bilbrey said. “Since the card won’t
have any value until a travel order
is approved, Airmen can count on
higher levels of security, lower
delinquency rates, and best of all,
instant approval, since there is no
credit check required to have a
CSA.”

Mr. Bilbrey explained that once
the mission is complete, users sub-
mit their vouchers for processing,
at which time Citibank officials
reconcile the account and identify

citi
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the residual funds available to the
cardholder.

Since the mission at hand can
vary greatly for Airmen, Citibank
allows cardholders to call for tem-
porary spend limit adjustments,
based on last-minute travel re-
quirements.

This provides cardholders the
spending limit they need until
they can get the amendment into
the system, Mr. Bilbrey said.

Current GTC cardholders will
be automatically enrolled into the
CSA program and will receive e-
mail notifications when their card
is on the way. Infrequent travel-
ers will be among the first to have
their current government travel
cards deactivated and receive the
new CSA cards, Mr. Bilbrey said,
adding that Airmen should up-
date their e-mail addresses with
Citibank and their new card num-
bers with merchants.

Citibank representatives said
training sessions are essential to
Airmen understanding how the
CSA program works, and session
schedules will be publicized in the
near future.

For more information, wvisit
www.airforcetravelcard.transac-
tionservices.citi.com.

CARDHOLDER
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Employer awards
recognize support

Updates added to UTAPS

Several changes were recently
made to UTAPS:

for Reservists ' The Buld IDT interace now

302nd Airlift Wing Public Affairs

PETERSON AIR FORCE BASE, Colo. — Citizen Airmen who sup-
port and defend the Constitution by wearing an Air Force uniform
can only successfully balance their family, civilian employment and
Reserve commitment with the support of their civilian employer.
Sometimes, those employers may go above and beyond to support
their military employee.

Air Force Reservists who want to thank their employer for this sup-
port can recognize them by nominating that employer for one of the

Employer Support of

the Guard and Reserve :*
employer recognition x X
awards. xx

Known commonly as

“ESGR,” the focus of the EMPLOYER SUPPORT OF
organization is to pro- THE GUARD AND RESERVE
mote an understanding

of both the National Guard and Reserve as well as encourage sup-
port of employers in development of human resource policies and
practices that support an employee’s participation in the military.
ESGR also works to inform and educate employers on the Uniformed
Services Employment and Reemployment Rights Act as well as help
foster the willingness of employers to support their employees called
to military service for long periods of time and greater frequency.
“Much has been discussed in the last few years about just how criti-
cal a role Guardsmen and Reservists play in national defense,” said
Patrick O’Flaherty, executive director for the Colorado ESGR. “How-
ever, what doesn’t get as much attention is the role employers play
in how they support their employee’s military service commitments.
These awards are absolutely essential for recognizing employers be-
cause, in some cases, they don’t necessarily get the recognition they
deserve when it comes to the support they provide.”

Information about the many employer recognition awards and the
nominating procedures can be found at www.esgr.org under the
Programs tab.

4-hour period for one day
and build a continuous IDT
schedule.

The background color on the
schedules will change to black
when the supervisor clicks on
the “Send to Pay” button.
When the “Delete Form 40A”
button is selected the member
will be asked to confirm the
choice. Once a 40A is deleted,
it cannot be retrieved.

A Tip Sheet has been added
to the Help drop-down menu.

Tips & Tricks

Looking for great ways
to improve your travel
card use? Check out this
little booklet available
through your local train-
ing office and online.

\ HE'S BEEN CALLIN
WILL YOU ANSWER?

“\ InpivinuaL MosiLizaTioN AUGMENTEE

CONTACT YOUR LOGAL BIMAA TODAY
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https://apps.fas.gsa.gov/cmls/viewpdf.cfm?47595D4441545E0E48554B15575D675D5342055B454448400B1F175A5F435147541E5E52421E5F40501E5F5C471F5B5E5D43675A5F435147541F4857571F0D1E000015030105010A1F405C55
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http://www.facebook.com/#!/pages/RMG-Yellow-Ribbon/145039442196290

