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UPDATES:

Updated PERS/TEMPO figure (numbers changed but trend remained the same)

Changed 60th anniversary slide design AW current guidance

Added note on overview slide clarifying embedded pdf files and links

Added slide for early reserve retirement pay showing benefit is the same for either mob or vol
Changed expiration date of income replacement to 31 Dec 2009 IAW change in FY09 NDAA
Added “in support of contingency” for TAMP
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Overview

m Approximately 30 benefits or categories of benefits for Reservists
reviewed

m Potential for confusion: there are many benefits - some broad,
some specific, and some changing - many sources of
information

m 25 benefits are the SAME for volunteer or mobilized
m 5 benefits are DIFFERENT for volunteer or mobilized

m Strategic communication plan

Note: PDF icons are embedded files. Double click to open. Blue

underlined text are links to the internet for additional guidance.

Integrity - Service - Excellence

When given the choice, AFRC has emphasized volunteerism over mobilization, giving our
Reservists the flexibility to coordinate absences with employers and family while fulfilling a
dedication to service. The benefits to our Reservists remain, for the most part, the same
whether volunteering or being mobilized for tours greater than 30 days. The intent of this
briefing will not cover all the differences for 30 days or less since we don’t normally mobilize
for such short periods of time. This briefing will cover the benefits to our Reservists, note the
differences in benefits between volunteering and mobilizing, include some discussion on
policy versus law, and highlight the strategic communication plan for this issue. This briefing
also provides some resources for further study into these benefits, but it is not the intent of this
briefing to give an indepth review of each benefit. There are resources and experts who can
provide that for you.
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s Same Benefits (>30 day orders)

U.S. AIRFORCE

m Pay

m Basic allowance for housing (BAH)

m Basic allowance for subsistence (BAS)

m Leave accrual

m Special and incentive pays

m Tax benefit for combat zone

m Family separation allowance (FSA)

m Hostile fire/imminent danger pay

m Hardship duty pay (HDP)

m Retirement or separation for physical disability

m Servicemembers’ group life insurance (SGLI) and Family SGLI

Integrity - Service - Excellence

All these benefits are the same as the regular component, whether volunteering or mobilized.
We won’t spend a lot of time covering these as most are familiar with these benefits and the
intent is to focus on the differences between volunteering and being mobilized. There are
guidebooks available on the web that can provide further detail on these benefits.



s Same Benefits (>30 day orders) (cont)
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m Servicemembers’ Civil Relief Act (SCRA)
m Medical and dental benefits (in support of contingency)
m Post-deployment reconstitution

m Transitional assistance medical program (TAMP) (in support of
contingency)

m Payment for unused leave (in support of contingency)

m Uniformed Services Employment and Reemployment Rights Act

(USERRA)
m Return to work ifm
m Employer pension benefit plans USERRA

m Civilian employment retention
m Assistance with areemployment issue

Integrity - Service - Excellence

In some cases, benefits will be dependent upon supporting a contingency. However, for the most part, the
deployments our Airmen are volunteering to fill are in support of Operations Enduring Freedom and Operation
Iraqi Freedom.

The question has been raised lately as Reservists are facing the Title 38, section 4312(C) time limit of 5 years for
reemployment. The time spent mobilized under Title 10, Section 12302 is excluded from this 5 years. However,
s0 is the time spent ordered to or retained on active duty (other than for training) under any provision of law
because of a war or national emergency declared by the President or the Congress, as determined by the Secretary
concerned. We are in a time of national emergency as declared by President Bush. Policy letters as recently as 31
Mar 2008 have clarified this and have directed that this exemption be placed in the orders as stating: "The period
of service under these orders is exempt from the five-year limit as provided in 38 U. S .C. 4312 (c) (4) (B).” See
attached memo from the Assistant Secretary of the Air Force (Manpower and Reserve Affairs).

Servicemembers’ Civil Relief Act (SCRA), formerly known as the Soldiers' and Sailors' Civil Relief Act
(SSCRA) includes: Jurisdiction and application, stay of proceedings, maximum interest rate on pre-service debts,
eviction and distress, protection under installment contracts for purchase or lease, mortgage and trust deeds,
termination of residential or motor vehicle leases, civilian life insurance premium payments, taxes, professional
liability protection, business or trade obligations, and health insurance reinstatement.

Payment for unused leave in excess of 60-day career limit: 37 USC, Section 501 also allows payment for orders
not supporting a contingency if the orders are between 31 and 365 days of active duty.


http://www.law.cornell.edu/uscode/html/uscode37/usc_sec_37_00000501----000-.html
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= GI Bill

m Base privileges (commissary, BX, MWR services)

Reserve Component Survivor Benefit Plan (w/ 20 years service)

Emplovyer-sponsored health care plan - COBRA

Space-A travel (same as regular component w/ 120 day orders — see

attached guidance) ﬁ
o

Military Reservist Economic Injury SBA Loan Program

m Eligibility: Small business employers (of Reservists who are key
employees) that can demonstrate economic injury from Reservist’s
absence

Non-collateralized loans max $50K, 30yr at 4% fixed; max $2M w/ coll
Payments deferrable up to 1 yr
Pre-consideration enables businesses to get loan before deployment

Post-consideration enables businesses to get loan up to year after
Reservist returns from deployment

Space-A

Integrity - Service - Excellence

Again, benefits that are the same, to include some that have dramatically improved over the
years. Commissary privileges is one such example for those that remember the old punch
cards.

Gl Bill -- Volunteerism versus Mobilization does not impact any of the GI Bill programs for
Reservists. Eligibility for Reserve Education Assistance Program (REAP) is based on orders
stating in support of a contingency operation under Title 10, USC, Section 1607.

Consolidated Omnibus Budget Reconciliation Act (COBRA): employer may require the
Reservist to pay up to 102% of the premium cost. 38 USC, section 4317

Space A travel -- for dependents of deployed members. Ruling is deployment orders for at
least 120 consecutive days, can fly unaccompanied, authorized CONUS and OCONUS
locations and within/between OCONUS theater with other guidelines to include letter from
members commander to the passenger service agent. (see atch)


http://www.law.cornell.edu/uscode/html/uscode38/usc_sec_38_00004317----000-.html
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Same Benefits (>30 day orders) (cont)

days/FY)

m Reduced eligibility age for Reserve retirement pay (3 mos/90 eligible

m NDAA of FY08, section 647, amended USC Title 10, Section 12731,
providing retired pay age for a member of the Ready Reserve to be
reduced below age 60 by 3 months for each aggregate of 90 days of
active duty served in a FY

m DoDI 1215.07 Service Credit for Reserve Retirement
m Only qualifying active duty after 28 Jan 2008 can be counted

m MPA or RPA, training/school or operational, non-contingency or
contingency

m Active duty not credited: Annual Tour (AT), AGR, captive status,
medical, disciplinary, unsat participation, or muster duty

m Until automated systems are set up to capture data, tracking will present
challenges — at the entry level and at ARPC

m Reservists should monitor days served and keep copies of orders
m More detailed briefing on this benefit to be posted at RE AF Portal

Integrity - Service - Excellence

A new benefit from the FY08 National Defense Authorization Act for the Ready Reserve is a
reduction in the age to begin collecting retirement pay. A member may reduce the age to begin
collecting retirement pay below age 60 by 3 months for every cumulative total of 90 days of
active duty served in a fiscal year. This includes all MPA orders and RPA orders, but does not
include any days served before 29 Jan 2008. A Reservist will need to track days served in a
FY to ensure they don’t fall short if approaching an aggregate of 90 days. It is also advisable
to keep a copy of orders to submit if necessary. A strategic communication plan is already in

process to ensure accurate information is disseminated.



https://www.my.af.mil/gcss-af/USAF/ep/globalTab.do?channelPageId=-397531&command=org
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Different Benefits

m | egal assistance

m Income replacement

m Post-deployment/mobilization respite absence (PDMRA)
m 1095 rule

m Follow-on mobilization

Integrity - Service - Excellence

We will now look at the differences in the benefits between volunteering and mobilizing.
These difference are case specific and won’t necessarily be considered a benefit by all. Each
topic will be broken out to highlight the differences between volunteering and being mobilized.

Legal assistance: 10 USC Section 1044, AFI 51-504
Income Replacement: 37 USC Section 910
1095 Rule: 10 USC Section 115

PDMRA and follow-on mobilization: SecDef policy letter dated 19 Jan 2007, OSD/PR policy
letter dated 15 Mar 2007 with amendments dated 18 Apr 2007 and 24 May 2007, and HQ
AFRC/AL policy letter dated 21 Feb 2008.


http://www.law.cornell.edu/uscode/search/display.html?terms=1044&url=/uscode/html/uscode10/usc_sec_10_00001044----000-.html
http://www.law.cornell.edu/uscode/search/display.html?terms=section%20910&url=/uscode/html/uscode37/usc_sec_37_00000910----000-.html
http://www.law.cornell.edu/uscode/html/uscode10/usc_sec_10_00000115----000-.html
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m Legal assistance

m Legal assistance is provided while on active duty status to
Reservists

m Under mobilization, when mobilized for more than 30
days, assistance provided for not less than twice the
length of active duty following release

Integrity - Service - Excellence

Although legal assistance is available to Reservists and their dependents whenever on active
duty orders, mobilization allows for continued legal assistance following demobilization. This
entitlement is available when mobilized for more than 30 days and provides legal assistance to
the Reservist and dependents following release from active duty, for not less than twice the
length of active duty, subject to the availability of legal resources.

Legal assistance: 10 USC Section 1044, AFI 51-504



\/’ Different Benefit: Income
o Replacement

m Eligible only if mobilized and serving on active duty for any full
month following date on which member:

m Completes period of 547 continuous days of mobilized
active duty

m Completes 730 cumulative days of mobilized AD in
previous 1,826 days, or

m mobilized for period of 180 days or more within 180 days
of release from period of 180 days or more of active duty

m Pay difference between average civilian income of the
member and the member’s total military compensation
m Minimum $50, maximum $3000

m Program set to expire 31 Dec 2009 (FY09 NDAA extended
the 31 Dec 2008 expiratiorn)

Integrity - Service - Excellence

Income replacement exemplifies a program that can benefit very few. In order to qualify for
income replacement of up to $3,000 per month, a Reservist must be involuntarily mobilized
(not on voluntary orders) and complete 547 consecutive days (18 mos) of active duty, or 730
days (24 months) in the previous 1826 days (60 months), or be involuntarily mobilized within
180 days of separation from a previous period of active duty of more than 180 days. This
income replacement is only the difference between the average civilian income and the total
military compensation, when the member’s civilian pay was more. This entitlement is not
applicable to federal employees and is set to expire at the end of the calendar year (2008), but
the House version of the 2009 NDAA provides for extending another year.

Income Replacement: 37 USC Section 910
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m Post-deployment/mobilization respite absence (PDMRA)
m Admin days off following mobilization
m 12-18 months = 1 day per month
m 18-24 months = 2 days per month
m >24 months = 4 days per month

m Voluntary tours to lIrag/ZAfghanistan and surrounding
areas defined in policy letter eligible following subsequent
mobilization after 19 Jan 2007

m 72 month look back
m This is in addition to post-deployment reconstitution

m AFRC Policy letter contains multiple examples on
applying creditable time A

Integrity - Service - Excellence

Recent policy has defined the post-deployment/mobilization respite absence (PDMRA)
benefit. In the AFR policy letter date 21 Feb 2008, paid days off are granted following
extended time spent mobilized, or on orders to designated locations. The minimum time to
qualify is a minimum of one year cumulatively, but takes a 72 month look back (specifics are
contained within the policy letter). While both mobilized and volunteer personnel may qualify
for PDMRA, there are significant differences in entitlements for those who are mobilized
compared to those who volunteer for deployment.

-- If mobilized, all time is credited towards PDMRA whether deployed in
CONUS or OCONUS

-- If volunteering, only time in designated locations (Irag, Afghanistan, and
theater units located in Kuwait, Qatar, United Arab Emirates, and Manas Kyrgyzstan) will be
credited and ONLY if followed by a subsequent mobilization (see attached AFRC PDMRA
policy). In other words, volunteering alone doesn’t necessarily qualify for PDMRA

PDMRA: SecDef policy letter dated 19 Jan 2007, OSD/PR policy letter dated 15 Mar 2007
with amendments dated 18 Apr 2007 and 24 May 2007, and HQ AFRC/AL policy letter dated
21 Feb 2008.

10
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m 1095 rule

m Reservist exceeding 1095 days (3 years) of the previous 1460
days (4 years), or orders specifying a period greater than 3
years, shall be counted against active duty end-strength
limits (either regular component or AGR)

= Not included: time spent prior to entering SelRes, under
mobilization, annual tour, or as an AGR

m Air Force Waiver process available by priority: ﬁ
-
= #1 - ARC members deployed to the AOR —
m #2 - ARC members directly supporting OEF/OIF/ONE 1095 waiver

m #3 - ARC members backfilling active duty members who are deployed
forward in support of OEF/OIF/ONE

m #4 - ARC members supporting approved AF contingencies
m #5 - ARC members on (AF) operational support orders

Integrity - Service - Excellence

The 1095 rule, expanded in the FY05 National Defense Authorization Act (NDAA) from 179
days per year, allows a Reservist to be on active duty orders for 1095 days (3 years) of the
previous 1460 days (4 years) or that individual must be counted against end-strength limits,
either regular component or authorized AGR. Title 10 of the USC, section 115 states that days
spent on mobilization orders are excluded. This has become more prevalent as more of our
Reservists are serving on continuous orders, side by side with the regular component. It should
be noted that there is nothing in law requiring a member to come off orders if exceeding 1095,
but the Air Force does have an internal waiver process. Recent data shows over 2200
Reservists are approaching this limitation for FY08 end of year waivers, with over 1600
already, or will be, approved.

1095 Rule: 10 USC Section 115

11
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m Follow-on mobilization
m Current dwell rate for Reserve set by SecDef is 1.5
m Mobilization orders not to exceed 12 months at any one
time
m Mobilization managed primarily on a unit basis

m Voluntary tours considered dwell time (still subject to
mobilization)

Integrity - Service - Excellence

Another difference between volunteering and being mobilized that could affect most Reservists
is a secondary or follow-on mobilization. Our current policy has established a dwell rate of 1
to 5 to minimize the disruption to our member’s commitments outside the military. Since this
planning objective only addresses involuntary mobilization, a member who volunteers does not
establish a new dwell period at home station. However, this dwell rate is still a “planning
objective” and can be waived by the SecDef when the needs of the military require.

Follow-on mobilization: SecDef policy letter dated 19 Jan 2007, OSD/PR policy letter dated
15 Mar 2007 with amendments dated 18 Apr 2007 and 24 May 2007, and HQ AFRC/AL policy
letter dated 21 Feb 2008.

12
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Total AFRC Members Deployed OCONUS: 2015

| BAFRC Mobilized M AFRC Volunteers |

1,000 7
900 1~
800 1~
700 1~
600 1~
500 1~
400 17
300 1~
200 1~
100 17

0

Number of
Members

1-30 31-60 61-120 121-180 181-365

Days Deployed As of: 7 Nov 08

Integrity - Service - Excellence OPR: AFRC/ALXX

Most Reservists still choose to volunteer their service, either as part of a unit or as an
individual. The flexibility of this construct is beneficial since the orders are cut locally and can
be more easily amended. As the tour lengths get longer though, volunteerism becomes more
difficult and the benefits of mobilization become more viable. This slide reflects this since
volunteerism is still favored until the orders exceed 6 months.

NOTE: The numbers on this slide represent the deployed personnel in an OCONUS location
who are on CED orders. AFRC/AL1XX pulls the data for this slide from the Deliberate Crisis
Action Planning Execution Segment (DCAPES). DCAPES is the system of record for
deployments. There are differences between the deployed numbers when computed by
AF/A1PR and AFRC/A1XX. However, even though each office uses different business rules
each week when pulling the deployed data, the numbers do match up closely.

13



BT Law and Policy

1 Title 10 United States
L Code (USC) Section 12302

Ready Reserve

TTEE
%ﬂﬁ .. 0SD Policy SEC Dr. Gates

19 Jan 07 Utilization of the Total Force Memo

Reserve Planning Objective 1:5
i

OSD Policy
Under Secretary P&R Dr. Chu
15 Mar 07 Revised Mobilization/

Demobilization Personnel k
and Pay Policy /e

Integrity - Service - Excellence

Under the current declared time of national emergency, Title 10 of the United States Code,
section 12302 allows for the calling of Reservists to active duty for not more than 24
consecutive months. However, the SecDef has provided policy guidance to minimize the
Impact on the services’ reserve forces, the most current being the 19 Jan 2007 Utilization of the
Total Force Memo. This memo sets the policy of involuntary mobilizations for members of
the Reserve Forces to a maximum of one year at any one time. The “planning objective” for
involuntary mobilizations of Guard/Reserve units will remain a ratio of one year mobilized to
five years demobilized, subject to the needs of today’s global demand. (Military Department
may implement this usage with tour and dwell durations of less than one year and five years
based on Secretary of Defense approved Force Generation Models i.e. AF AEF 120 day tours)
Dr. Chu implemented the OSD policy letter with the revised mobilization/demobilization
personnel and pay policy dated 15 Mar 2007. The key point to applying the current guidance
is the law remains relatively unchanged, but current policies and application of these policies
continue to change with the needs of the military.

14



o Law and Policy (Cont)

AF Policy Implementation Instructions
Post-Deployment / Mobilization
Respite Absence (PDMRA)

01 Oct 2007

@7 AFRC Policy
B’ Post-Deployment/Mobilization
I v I Respite Absence (PDMRA) k
e 21 Feb 2008 @

PRERRRE reservists

Integrity - Service - Excellence

From Dr. Chu’s guidance, the Air Force set policy for the regular component, but left it up to
the Reserve and Guard to determine policy for their components. HQ AFRC/A1 published the
policy for the Reserve. From this policy we progress to the units and individual Reservists
who volunteer their service. One take-away from looking at the PDMRA policy is the length
of time it can take as each level further refines the application of higher, broader guidance.
But we must keep in mind that laws and SecDef policy often is written to be inclusive of all
services, not just the Air Force.
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This briefing contains the most current information, but policies do change. As always, check
with the experts for the latest guidance.

More information can be found at: http://www.defenselink.mil/ra/html/mobilization.html
And: http://www.arpc.afrc.af.mil/shared/media/document/AFD-080205-035.pdf
And: http://www.defenselink.mil/ra/documents/mobil/pdf/benefits.pdf




DEPARTMENT OF THE AIR FORCE
WASHINGTON DC

OFFICE OF THE ASSISTANT SECRETARY MAR 31 2008

MEMORANDUM FOR THE CHIEF OF STAFF
DIRECTOR, AIR NATIONAL GUARD
CHIEF, AIR FORCE RESERVE

FROM: Assistant Secretary of the Air Force (Manpower and Reserve Affairs)
SUBJECT: Reemployment Protections for Activated Air Reserve Component (ARC) Members

References: (a) DODI 1205.12, Civilian Employment and Reemployment Rights of Applicants
for, and Service Members and Former Service Members of the Uniformed
Services", 04/04/1996

(b) SAF/MI Memorandum, Subject, “Critical Mission/Critical Requirement
Periods of Active duty,” 06/07/1996

(c) SAF/MR Memorandum, Subject, “Reemployment Protections for Activated
Reserve Component Members,” 12/07/2001

(d) SAF/MR Memorandum, Subject, “Reemployment Protections for Activated
Air Reserve Component (ARC) Members,” 09/19/2005

This memorandum incorporates, clarifies, and supersedes references (b), (¢), and (d).
Current policy regarding ARC members’ rights under the Uniformed Services Employment and
Reemployment Rights Act (USERRA), Title 38, United States Code (U.S.C), Chapter 43 is
clarified by the memorandum. USERRA provisions provide protection to anyone absent from a
position of civilian employment because of uniformed service if a number of conditions are met,
one of which is that the cumulative length of absences from civilian employment does not
exceed five years. In addition, USERRA exempts certain periods of active duty performed by an
ARC member from the five-year cumulative service limit. Enclosure 2, paragraph E2.3, of
Department of Defense Instruction (DODI) 1205.12 provides a list of periods of service that are
exempt from the five-year period.

USERRA and DODI 1205.12 provide authority for the Secretary of the Air Force to
designate certain other periods of service as exempt from the five-year limit. This memorandum
will address designated exemptions given under my authority, acting on the behalf for the
Secretary of the Air Force.

I categorically approve the following exemption from the five-year limit:

Periods of service performed by an ARC member ordered to or retained on active
duty under 10 U.S.C. §12301(d) on or after September 14, 2001, for the purpose
of providing direct or indirect support of missions and operations associated with
the National Emergency by Reason of Certain Terrorist Attacks, declared by
Presidential Proclamation 7463, dated September 14, 2001.






This exemption is specifically based on the authority of 38 U.S.C. 4312 (¢) (4) (B) which
exempts the service of a member who is “ordered to or retained on active duty (other than for
training) under any provision of law because of a war or national emergency . . ..” (Emphasis
added). Members who meet this criterion shall have the following statement included in their
orders: “The period of service under these orders is exempt from the five-year limit as provided
in 38 U.S.C. 4312 (c) (4) (B).” If this statement should have been but was not included in the
activation orders, the statement should be included in a separation document and retained in the
service member’s personnel file. The Director, Air National Guard (NGB/CF) and Chief, Air
Force Reserve (AF/RE) can provide additional procedural direction and guidance as they
determine appropriate.

Exemptions for periods of service described in paragraphs 1 and 2 below may be
requested for my approval on a case-by-case basis:

1. When an ARC member performs duty to fulfill additional training requirements
necessary for professional development, or for completion of skill training or retraining.

2. When an ARC member is ordered to active duty in support of a critical mission or
requirement (as defined by DODI 1205.12, Enclosure 1, paragraphs E1.1.1 and E1.1.2) of the
uniformed services. The designation of a critical requirement to gain necessary experience to
qualify for key leadership positions must be employed judiciously. This exemption will not be
used to routinely extend reemployment rights or to extend individuals in repeated statutory tours.

Requests for these two exemptions should be sent to NGB/CF or AF/RE, as appropriate, for
initial review and consideration. NGB/CF and AF/RE may disapprove requests. If NGB/CF or
AF/RE recommends approval of a request, it must be forwarded to the Deputy Assistant
Secretary (Reserve Affairs) (SAF/MRR) no later than 30 days prior to the proposed tour start
date. The fully justified exemption request must document whether or not this is the individual’s
first exemption, as OASD/RA must be notified of any member granted more than one exemption
for a critical requirement when the additional exemption(s) extend the member beyond the five-
year limit. Each case will be carefully reviewed and approved only if the justification is
appropriate.

If you have any questions about these exemptions or others in USERRA and DODI
1205.12, please call SAF/MRR at 703-697-6375 or DSN 227- 63?5 \

i S
" Cranﬁ’\fr Duehring
Assistant Secretary

(Manpower & Reserve Affairs)






DEPUTY UNDER SECRETARY OF DEFENSE FOR
LOGISTICS AND MATERIEL READINESS
3500 DEFENSE PENTAGON
WASHINGTON, DC 20301-3500

DEC 6 2007

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
<CHAIRMAN OF THE JOINT CHIEFS OF STAFF
HUNDER SECRETARIES OF DEFENSE
COMMANDERS OF THE COMBATANT COMMANDS
*ASSISTANT SECRETARIES OF DEFENSE
+GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE
*DIRECTOR, OPERATIONAL TEST AND EVALUATION
AINSPECTOR GENERAL OF THE DEPARTMENT OF DEFENSE
~ASSISTANTS TO THE SECRETARY OF DEFENSE
vDIRECTOR, ADMINISTRATION AND MANAGEMENT * -7
¢DIRECTOR, PROGRAM ANALYSIS AND EVALUATION
/DIRECTOR, NET ASSESSMENT
~ DIRECTOR, FORCE TRANSFORMATION
¢y DIRECTORS OF THE DEFENSE AGENCIES
';DIRECTORS OF THE DOD FIELD ACTIVITIES

SUBJECT: Space Available (Space-A) Travel for Dependents of Deployed Military
Members

In recognition of the sustained efforts of the spouses and dependent children of our
deployed military members, when the military member’s deployment is for 120 consecutive
days or more, spouses and dependent children are authorized to travel Space-A,
unaccompanied in Category IV. Attachment 1 provides specific implementation rules and

Attachment 2 is a sample authorization letter.

This change, effective immediately, supersedes my memo dated May 22, 2006,

regarding Space-A travel for family members of deployed military members. This new
policy guidance will be incorporated into DoD Regulation 4515.13-R, “Air Transportation

Eligibility,” which is under revision.

My point of contact is Lt Col Holmes, OADUSD (TP), 703-601-4461, extension 110.

Attachments:
As stated





Unaccompanied Dependents of Deployed Military Members

1. Unaccompanied dependents of deployed military members, including Reserve and Guard
personnel, when the deployment order is for at least 120 consecutive days, are authorized to
travel space-available, unaccompanied in Category V. This includes Navy personnel
assigned to a deployed ship with Permanent Change of Station orders. This authorization is
only valid for the duration of the deployment period of the military member.

2. Space-A travel is authorized to/from CONUS and OCONUS locations, between CONUS
locations, and within/between OCONUS theaters. All travel will be on a noninterference
(nonreimbursable) basis.

3. Eligible dependents may sign-up for Space-A travel no earlier than 10 days prior to the
military member’s deployment. In addition, dependents are eligible to commence travel
effective on the first day of military member’s deployment. Space-A travel must be
complete by the last day of the military member’s deployment.

4. Eligible dependents must present to the air terminal personnel a verification letter signed
by the member’s commander verifying the member’s deployment. The documentation must
be in the dependents’ possession during travel. Furthermore, commanders or designated
representatives should inform spouses and dependents of the following: “Space-A travel
program is a privilege (not an entitlement). The military does not guarantee transportation to
the final destination or return travel. The military is not responsible for providing lodging,
ground transportation, meals or other incidental expenses incurred during Space-A travel if
flights are delayed, diverted or canceled.”

Attachment 1





SAMPLE
UNACCOMPANIED DEPENDENT OF DEPLOYED MILITARY MEMBER
VERIFICATION LETTER

Date
MEMORANDUM FOR AMC PASSENGER SERVICE AGENTS
FROM: 31 Fighter Wing
Aviano AB, Italy
APO AE 09604
SUBJECT: Dependent Verification Letter

1. The individuals listed below are dependents of MSgt Cindy D. Public, USAF, SSAN
XXX-XX-XXXX.

Dependents Names SSAN Relationship to Sponsor
Richard C. Public XX K-XX-XXXX Husband

Richie C. Public XXXK-XX-XXXX Son

Shaun E. Public XXX-XX-XXXX Son

2. In accordance with DoD 4515.13-R, “Air Transportation Eligibility,” this letter verifies
these dependents are authorized Space-available (Space-A) air transportation to/from
CONUS and OCONUS locations, between CONUS locations, and within/between OCONUS
theaters, unaccompanied only during the sponsor’s deployment, starting on (state military
member’s departure date) and ending on (state military member’s return date).

3. Dependents under the age of 18 must be accompanied by an eligible parent or legal
guardian. For additional information or questions please contact our unit at DSN XXX-
XXX-XXXX or Commercial (XXX) XXX-XXXX.

4. | certify the dependents listed above were briefed the following: “Space-A travel
program is a privilege (not an entitlement). The military does not guarantee transportation to
the final destination or return travel. The military is not responsible for providing lodging,
ground transportation, meals or other incidental expenses incurred during Space-A travel if
flights are delayed, diverted or canceled.”

JOHN DOE, Lt Col, USAF
Commander

Attachment 2










DEPARTMENT OF THE AIR FORCE
AIR FORCE RESERVE COMMAND

PSDM: 08-002
21 February 2008

MEMORANDUM FOR ALL NAF/RMG/WING/ARPC CC

FROM: HQ AFRC/Al
155 Richard Ray Blvd
Robins AFB GA 31098-1635

SUBJECT: Post-Deployment/Mobilization Respite Absence (PDMRA)

This Reserve PSDM applies to IMAs and Traditional Reservists for immediate implementation.
1. The Secretary of Defense directed the establishment of programs to recognize

members who are frequently required to mobilize or deploy. As a result of this directive,

PDMRA was established as a new category of administrative absence.

2. The Reserve policies and procedures for this program are outlined in the attachment
below.

3. HQ AFRC/A1XX POC is Mr. Columbus Brown. He can be contacted at DSN 497-
1261 or email at columbus.brown@afrc.af.mil.

//Signed//
JOSEPH H. VIVORI, Colonel, USAF
Director of Manpower and Personnel

Atch
R
AFR
POST-DEPLOYMENT-!





GENERAL: This document provides AFR Guidance and Instructions for implementation
of the Post-Deployment/Mobilization Respite Absence (PDMRA) in support of SECDEF
Utilization of the Total Force Policy. This program is effective immediately and
applies to creditable voluntary deployments to Iraq, Afghanistan, and theater
units located in Kuwait, Qatar, United Arab Emirates, and Manas Kyrgyzstan
supporting the flying units performing operations in the airspace over
Iraq/Afghanistan. It also applies to all mobilizations underway on, or commencing
after 19 Jan 07 without regard to deployments to Iraq, Afghanistan, or any of the
other countries listed above.

1. AUTHORITY: Secretary of Defense Memorandum dated 19 Jan 07 and OUSD (P&R)
Memoranda of 18 Apr 07 and 24 May 07.

2. CONCEPT OF OPERATIONS: The Secretary Of Defense has directed establishment of
programs to recognize members who are required to mobilize or deploy with a
frequency beyond established rotation goals and established PDMRA as a new
category of administrative absence.

3. SPECIFIC AFR CRITERIA: The department of the Air Force defines the criteria
for this program as follows with regard to creditable deployments/mobilization,
administrative absence calculations, and program administration.

a. Creditable mobilizations are defined as mobilizations under title 10 of
United States Code (USC), Sections 12301(A), 12302, or 12304 and accomplished
within a rolling 72 month window starting no earlier than 7 Oct @1. This period
includes the effective date of the member’s mobilization order through the date
of the expiration of the mobilization order.

b. Aircrew participating in missions into, out of, within or over the area of
eligibility (Iraq/Afganistan) in support of military operations, count each day
of operation as one day of eligibility.

Note: ARC Personnel who are mobilized on or after 19 Jan 07 and have previous
voluntary deployment (Title 10 USC 12301(d)) orders to Afghanistan or Iraq after
7 OCT @01 or 72-Months prior to members mobilization, whichever is most recent,
will have that period used as creditable time for award of PDMRA.

Example 1: In 2003 a member served in Iraq on voluntary 12301(D) orders for 6
months, and then was mobilized for 8 months in 2007 (after 19 Jan 07). Since the
03 voluntary period is within the previous 72 months, the member would be
credited with a total of 14 months (6+8=14) of creditable time earning 2 days of
PDMRA (1 day for each month over 12).

Example 2: Using example 1 above, after the member was demobilized, he deployed
voluntarily under Title 10 USC 12301(d) to Iraq from 1 Oct 07 - 30 Nov @7. The
member was credited with a two month tour in MILPDS upon his return. This
voluntary tour does not entitle the member to immediate PDMRA, however it will be
added to any future mobilization tours or voluntary tours to Iraq/Afghanistan as
outlined in this document. The two month tour cannot be added to the 14 months in
example 1 since the member had already been credited with PDMRA for that service.





Example 3: A member was mobilized from 1 Jan @4 - 31 Dec 04 (12 months) and was
mobilized again 1 Feb ©7 - 30 May 07 (4 months). Since the 04 mobilization
period was within the previous 72 months, the member is credited with 16 months
(12+4=16) of creditable time earning 4 days PDMRA (1 day for each month over 12).

Example 4: A member served on voluntary orders (Title 10, 12301(d), 1 Jan @4 -31
Dec 04 and served 11 months in Iraq. From 1 Mar 07 - 30 Sep 07, the member was
again on voluntary active duty and deployed to Iraq and served 6 months. Even
though these two periods add up to 17 months the member is not immediately
awarded PDMRA. 1In order to receive credit for the 17 months voluntary time in
Iraq, the member must be mobilized on or after 19 Jan ©7. For the purpose of
this example, the member was subsequently mobilized for 3 months 1 Nov 07 - 31
Jan 8. Since the policy requires a mobilization on or after 19 Jan 07 to start
the PDMRA process, the member is now credited with 20 months of creditable PDMRA
time (11+6+3=20 months). Based on the calculation the member is now credited
with 11 days of PDMRA.

Example 5: A member was mobilized from 10 Jan 07 - 9 Jul @7. This mobilization
period is creditable toward award of PDMRA because the mobilization was underway
on 19 Jan @7. The same member then served on a voluntary 12301(d) order and was
deployed to Afganistan from 1 Aug 07 - 30 Sep 08 (14 months). The member has a
potential credit of 11 days of PDMRA, however until the member is mobilized again
the credit will not be awarded.

Example 6: A member served on a 13 month voluntary tour in Afghanistan from 1
Mar @7 - 31 Mar 08. Upon completion of the tour the member will not be awarded
PDMR based solely on the voluntary tour alone. For the purpose of this example,
this member was subsequently mobilized for 6 months from 1 May @08 - 31 Oct ©8.
Since there was a mobilization after the voluntary tour, the member is awarded 8
days PDMRA (1 day for the voluntary tour and 7 days for the mobilization tour).

4. PDMRA AWARD CRITERIA:

MONTHS DEPLOYED/MOBILIZED - PDMRA PER MONTH CREDIT (days earned)

12 - 13 1
13 - 14 1
14 - 15 1
15 - 16 1
16 - 17 1
17 - 18 1
18 - 19 2
19 - 20 2
20 - 21 2
21 - 22 2
22 - 23 2
23 - 24 2
24 - 25 4





NOTE: Concerning column one, Months Deployed/Mobilized Beyond, PDMRA is awarded
for each month or fraction of a month a reserve component member is mobilized, or
deployed to Iraq/Afganistan in excess of the frequency shown (rolling window).
Administrative absence accrues to a member only for the period of
deployment/mobilization. One month is defined at 30 days when calculating PDMRA
credit.

5. PDMRA ACCUMULATES AS FOLLOWS:

a. Deployment/mobilized beyond 12 months through the 18th month (or fraction
thereof), members earn 1 day PDMRA per month. Example: If member is deployed beyond
the 12 month point, s/he is credited with 13 months, so s/he earns 1 day PDMRA. If a
member is deployed beyond 13 months; the member earns 1 more days, for a total of
2 days PDMRA. For the 18th - 24th deployed months in a 72-month period, each
month or fraction thereof earns 2 days of PDMRA. So, 18+ months earn 8 days
total, 20+ months earn 12 days, and so on until 24+ months earn 18 days.

b. For the 24th and additional months, each month or fraction thereof, earns 4
days of PDMRA.

c. Aircrew on orders on missions into, out of, within or over the area of
eligibility in support of military operations will count each day of operation as one

day of eligibility. Member’s flight records will serve as the source documents.

d. A1l PDMRA accumulated will be lost if not used during the tour in which it was
earned.

6. ADDITIONAL GUIDANCE:

a. No PDMRA credit is authorized for deployed service earlier than 7 Oct 01.

b. Creditable time continues to accrue during R&R, leave or TDY outside the
deployed site (Afghanistan/Iraq) of 30 days or less.

7. PROGRAM ADMINISTRATION:

a. Commanders will ensure members under their command properly accrue,receive
credit and used PDMRA before expiration of the orders in which the PDMRA was
earned as outlined in this document.

b. In the event that a court-martial or other adverse administrative action has
been initiated against a deployed/mobilized Airman, their PDMRA accrual-time is
suspended, beginning with the day that charges are preferred, or, adverse
administrative action is initiated, pending final resolution of the matter.
Commanders must document suspension date of creditable time pending a final
resolution of the charges. If the Airman is cleared of the charges,the Airman’s PDMRA
will be reinstated and recomputed based on established guidance.

c.Reserve component members who are federal, state , or local government civilian
employees, and precluded by law from being paid by federal, state, or local
governments, while simultaneously serving in a reserve component status and in their
civilian jobs may elect to receive Assignment Incentive Pay (AIP) (37 USC, Section
307A) in lieu of being awarded administration absence days. Federal employees must





be advised that they are prohibited from working at their civilian government
positions while on PDMRA. Prior to deployment, a member opting AIP must sign an
irrevocable written AIP agreement for payment. For this purpose, the AIP is valued
at a rate of $200.00 for each day of administrative absence authorized/earned under
the PDMRA program, not to exceed the $3,000.00 monthly maximum payable to an
individual member under 37 USC, Section 307a. A member qualifying for AIP under more
than one incentive program may receive concurrent AIP payments, not to exceed more
than $3,000.00 monthly in total payments.

d. PDMRA is an administrative absence, under which a member may depart the local
area and may combine it with leave. PDMRA is not a form of leave or special pass.
It cannot be combined with passes or post-deployment stand-down time. PDMRA will be
documented on an AF Form 988, Leave Request/Authorization with Block 8 marked as
PTDY, with reason annotated as PDMRA. AFI 36-3003 will be revised to reflect this
new category of authorized absence.

8. PERSONNEL READINESS FUNCTION (PRF) RESPONSIBILITIES:

a. Verifies number of PDMRA days accrued on PRF checklist upon members return.
b. Include the following statement in PRF Deployment In-processing Checklist:

Have you deployed to Afghanistan or Iraq for more than twelve (12) month

in the past five (5) years? If the member responds “yes”, the PRF will verify TDY
history 1in MILPDS. Once verified, the PRF will annotate on the 1in-processing
checklist as follows:

Member deployed to Afghanistan or Iraq for XXX _months in the past three years. Member
is authorized XXX __ days of PDMRA in accordance with XX-XXX, PDMRA.” PRF will then
sign next to the statement.

c. Checklist will serve as documentation to commanders indicating number of
PDMRA day’s member earned.

9. LEAVE MONITOR RESPONSIBILITIES:

a. Assist members completing AF Forms 988, with Block 8 marked as PTDY, with
reason annotated as PDMRA.

b. Scan and e-mail approved AF Form 988 with assigned control number for PDMRA to
AFPC/DPSIMC at dpsimc.orgbox@randolph.af.mil (for is for AFPC statistical record
keeping only.)

10. UNIT COMMANDER RESPONSIBILITIES:

a. Ensure member’s receive credit and use PDMRA during the period in which
it was earned.

b. Approve/disapprove PDMRA requests (AF Forms 988) based on days earned/used as
evidenced by CED/mobilization orders and any previous AF Forms 988 processed for
PDMRA.





c. PDMRA shall not be used as justification for authorizing Special Leave
Accrual.

11. MEMBER RESPONSIBILITIES:

a. Maintain “paid” travel vouchers and CED, TDY, PCS or Flight orders (orders
must state “in support of OEF/OIF” or contains a PID/ULN associated with OEF/OIF),
etc.

b. Request PDMRA on AF Form 988 when eligible.
c. Use PDMRA during the tour in which it was earned otherwise the PDMRA is
forfeited.

12. AFRC/A1XX POC for PDMRA is Columbus Brown, DSN: 497-1252.







SUBJECT: SAF/MR AIR RESERVE COMPONENT ADDITIONS TO FY08
ACTIVE DUTY END-STRENGTH MESSAGE
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SUBJECT: SAF/MR AIR RESERVE COMPONENT ADDITIONS TO FY08 ACTIVE
DUTY END-STRENGTH MESSAGE APPROVAL MESSAGE

FROM: HQ USAF WASHINGTON DC//A1//
TO:

OSD/RA

JCS/I1

AF MAJCOM/CV

AF MAJCOM/A1

COoCcoM/il

COMAFFORs

DCSs

REFERENCES:
A. (U) FY 2007 NON-JCS ESP CODES

B. (U) USD (P&R) MEMORANDUM, JANUARY 29, 2007, “OPERATIONAL
SUPPORT DUTY - UPDATE”, PROVIDES GUIDANCE ON OPERATIONAL
SUPPORT DUTY

C. (U) SAF/MR AND AF/A1 MEMO, AIR RESERVE COMPONENT (ARC)
VOLUNTEERISM AND “THE 1095 RULE”, 16 AUG 07

D. (U) MSG DTG 14122007 1917 EST SUBJ: ACTIVE DUTY FOR OPERATIONAL
SUPPORT (ADOS) 1095 RULE AND WAIVER PROCESS

1.A. (U) INTENT: THIS MESSAGE CONSTITUTES FORMAL NOTIFICATION OF
ARC PERSONNEL PERFORMING OPERATIONAL SUPPORT DUTY WHO WILL
BE COUNTED AGAINST ACTIVE DUTY END-STRENGTH IN ACCORDANCE
WITH THE FY05 NATIONAL DEFENSE AUTHORIZATION ACT (NDAA).

1.B. (U) BACKGROUND: FY05 NDAA AMENDED THE ACCOUNTING
REQUIREMENTS FOR RESERVE COMPONENT (RC) VOLUNTEER FORCES (10
USC 12301(D) AND/OR 32 USC 502(F)(2)). WHEREAS THE THRESHOLD FOR RC
MEMBERS PERFORMING ACTIVE DUTY SUPPORT WAS 179-DAYS OUT OF
365-DAYS; THE REVISED THRESHOLD INCREASED THE NUMBER OF ACTIVE
DUTY SUPPORT DAYS TO 1,095 DAYS (THREE YEARS) OUT OF THE
PREVIOUS 1,460 DAYS (FOUR YEARS). BY LAW (10 USC 115), ANY RC
MEMBER WHO CROSSES EITHER OF THE OPERATIONAL SUPPORT DUTY
THRESHOLDS (EITHER (A) 1,095 DAYS OUT OF THE PREVIOUS 1,460 DAYS





OR (B) AT THE BEGINNING OF A TOUR SERVING UNDER ORDERS
SPECIFYING A PERIOD OF ACTIVE DUTY GREATER THAN 3 YEARS), MUST
BE COUNTED AGAINST ACTIVE DUTY END STRENGTH (EITHER ACTIVE
COMPONENT OR AGR, BUT NEVER BOTH, CONSISTENT WITH TOUR
FUNDING).

1.C. (U) DECEMBER 2007, 1095 WAIVER SOLICITATION: AF/A1 SOLICITED
1095 WAIVER REQUESTS FROM HAF DIRECTORS, MAJCOM/CVS AND JOINT
COMMANDS. THE CRITERIA FOR FY08 WAIVER SUBMISSIONS FOLLOW:

#1 - ARC MEMBERS DEPLOYED TO THE AOR

#2 - ARC MEMBERS DIRECTLY SUPPORTING OEF/OIF/ONE

#3 - ARC MEMBERS SUPPORTING APPROVED AF CONTINGENCIES

#4 - ARC MEMBERS ON (AF) OPERATIONAL SUPPORT ORDERS

#5 - ARC MEMBERS BACKFILLING ACTIVE DUTY MEMBERS WHO ARE
DEPLOYED FORWARD IN SUPPORT OF OEF/OIF/ONE

2.A. (U) EY08 “1095 RULE” POLICY IMPLEMENTATION: IN ACCORDANCE
WITH THE AF/A1 “1095 RULE” POLICY, ONLY THOSE PERSONNEL
CURRENTLY FILLING CRITICAL CONTINGENCY SKILL REQUIREMENTS FOR
THE AIR FORCE AND MEETING ONE OF THE CRITERIA AT PARAGRAPH 1.C.
WERE ENDORSED. THEREFORE, IN COMPLIANCE WITH 10 USC 115(B), THE
ARC MEMBERS LISTED ON THE ATTACHED ‘1095 WAIVER LIST-
SPREADSHEET” WILL BE COUNTED AGAINST THE FY08 ACTIVE
COMPONENT END-STRENGTH AND HAVE BEEN APPROVED TO EXCEED THE
1,095 DAY THRESHOLD FOR 365 DAYS STARTING 2 SEPTEMBER 2008. THIS
APPROVAL DOES NOT INCLUDE FUNDING, WHICH MUST BE COORDINATED
THROUGH THE NORMAL AF/A1 CHANNELS.

2.A.1. (U) USING ORGANIZATION: NLT 1 JUN 08, NOTIFY ALL DISAPPROVED
ARC APPLICANTS THEIR TOURS WILL TERMINATE ON OR BEFORE 1 SEP 08.

2.A.2. (U) ARC UNITS: NLT 1JUL 08, UPDATE THE 1095 END STRENGTH PAGE
IN THE COMMAND MAN-DAY ALLOCATION SYSTEM (CMAS) FOR ALL
APPROVED WAIVER APPLICANTS.

2.A.3. (U) MAJCOM MPA FAMS: NLT 1 JUL 08 UPDATE THE 1095 END
STRENGTH PAGE IN CMAS FOR ALL APPROVED IMAS.

3.A. (U) EVOLVING REQUIREMENTS FOR ARC SUPPORT FROM MAY 08 -
SEP 08: ARC MEMBERS WHO ARE APPROACHING 1095 OR WHO HAVE
ALREADY EXCEEDED 1095, BUT WERE NOT ON ORDERS DURING THE FY08
WAIVER SUBMISSION DRILL, MAY BE SUBMITTED FOR A WAIVER USING
THE FOLLOWING GUIDELINES:





3.A.1. (U) USING MAJCOM/A1 OR USING AGENCY:: PRIORITIZE WAIVER
REQUESTS AND SUBMIT ONE CONSOLIDATED MONTHLY REQUEST TO
AF/A5XW NLT 1 JULY 08, 1 AUG 08 AND 1 SEP 08. AF/A1 WILL NOTIFY THE
REQUESTING ORGANIZATION OF THE WAIVER DECISION NLT THE FIRST
DAY OF THE FOLLOWING MONTH.

4.A. (U) EYQ9 “1095” WAIVER PROCESS (SIMILAR TO THE FY08 PROCESS):
ARC MEMBERS EXCEEDING THE 1,095-DAY THRESHOLD DURING FY09
MUST BE IDENTIFIED UPON SUBMISSION OF A MANDAY REQUEST.
DURING THE FY09 1095 WAIVER REVIEW, THESE INDIVIDUALS WILL BE
CONSIDERED FOR WAIVERS BASED ON THE FOLLOWING REVISED
CRITERIA:

#1 - ARC MEMBERS DEPLOYED TO THE AOR

#2 - ARC MEMBERS DIRECTLY SUPPORTING OEF/OIF/ONE

#3 - ARC MEMBERS BACKFILLING ACTIVE DUTY MEMBERS WHO ARE
DEPLOYED FORWARD IN SUPPORT OF OEF/OIF/ONE

#4 - ARC MEMBERS SUPPORTING APPROVED AF CONTINGENCIES

#5 - ARC MEMBERS ON (AF) OPERATIONAL SUPPORT ORDERS

4.A.1. (U) USING MAJCOM/ORGANIZATION: NLT 1 FEB 09, EVALUATE
WAIVER APPROPRIATENESS FOR IDENTIFIED INDIVIDUALS; DEVELOP
PRIORITIZED LIST OF WAIVERS RECOMMENDED FOR APPROVAL BY
MAJCOM/CV; TRANSMIT MAJCOM/CV CONCURRENCE TO AF/ASXW WITH
CC TO OWNING ARC/AL.

4.A.2. (U) AF/ASXW: NLT 1 MAR 09, DEVELOP HAF 1095’ STAFF PACKAGE,
COORDINATE THROUGH SPECIFIC AIR STAFF, ARC HQ AND SECRETARIAT
OFFICES, THEN PREPARE PACKAGES FOR FINAL APPROVAL BY AF/AL.

4.A.3. (U) AF/AL: NLT 1 MAY 09, TRANSMIT APPROVED ‘1095 WAIVER LIST’
TO ALL MAJCOMS, AFRC, NGB, AND HQ AF ORGANIZATIONS. HQ AFRC
AND NGB WILL FORWARD APPROPRIATE LISTS TO THEIR APPROPRIATE
ARC WINGS AND RMGS.

4.A.4. (U) USING ORGANIZATION: NLT 1 JUN 09, NOTIFY ALL DISAPPROVED
ARC APPLICANTS THAT THEIR TOURS WILL TERMINATE ON 1 SEP 09.

4.A5. (U) ARCUNITS: NLT 1JUL 09, UPDATE ALL APPROVED APPLICANTS
IN COMMAND MAN-DAY ALLOCATION SYSTEM (CMAS) FROM THE
APPROVED ARC HQ LISTS.

4.A.6. (U) MAJCOM MPA FAMS: NLT 1 JUL 09 UPDATE ALL APPROVED IMAS
IN CMAS.

5.A. (U) AIR STAFF POINTS OF CONTACT





5. A.1. (U) HQ USAF/A5XW, WAR & MOBILIZATION PLANNING POLICY
DIVISION, DSN 225-9060; NIPRNET E-MAIL:
AF1095.WORKFLOW@PENTAGON.AF.MIL
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THE SECRETARY OF DEFENSE

1020 CEFEMSE PENTAGOM
WASHIMNGTOMN, OC 20307-1 000

da 18 2007

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
CHAIRMAN OF THE JOINT CHIEFS OF §STAIF
UNDER SECRETARIES OF DEFENSE

SUBJECT: Utilization of the Towal Force

For several months, the Department has been assessing a numhber of options
on how best lo support global military operational needs, A significant guestion
addressed by the review has been whether we have the right policies to govern
how we utilize members of the Reserve, National Guard and our Active
Components units. Based on this assessment and the recommendations of our
military and eivilian leadership, 1 am making the following changes o Deparument
palicy:

First, from this point forwurd, involuntary mahilization for members of the
Reserve Forces will be for a maximuom one year at any one Ume. At service
discretion, this period may exclude individual skill training required for
deployment, and post-mnohilization leave.

Second, mobilization of ground combat, combat support and combat
services support will be managed on a unit busis. This will allow frealer cohesion
and predictability in how these Reserve units train and deploy. Exceptions will
require my approval.

Thrd, the planning objective for in"e'{:ulummgr mobilization of
GuardRescrve units will remain a one year mobilized to five vears demobilized
rutio. However, today's global demands will require 4 number of selectad
Guard/Reserve units to be remobilized sooner than this standard. Owur intention is
that such exceptions be temporary and that we move o the hraad application ol
the 1:5 goal as soon as possible, Continue to plan vour force structure on that
basis,

The planning objective for the Active Force remains one year deploved to
two years at homme station, Today, most active unils are deploying for one vear,
returning home for one year, then redeploving, Just as we are asking the active
forces to do more in this lime of national need, so we must ask mare ol our
Reserve components.

&






Fourth, given this reality, I am directing the establishment of a new
program to compensate or incentivize individuals in both the active and Reserve
components who are required to mobilize or deploy early or often, or to extend
beyond the established rotation policy goals.

Fifth, I am also directing that all commands and units review how they
administer the hardship waiver program to ensure they are properly taking into
account exceptional circumstances facing military families of deployed service
members. : :

Sixth, use of Stop Loss will be minimized for both active and Reserve
component forces. Submit to me by February 28, 2007, your plan for minimizing

use of Stop Loss.

The Under Secretary of Defense for Personnel and Readiness will update
existing guidance on Reserve mobilization to reflect these principles.

Yot gm
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MEMORANDUM FOR SECRETARY OF THE ARMY
SECRETARY OF THE NAVY
SECRETARY OF THFE AIR FORCE

SUBIJECT: Revised Mobilization Demobilization Personne] and Pay Policy for Reserve
Component Members Ordered to Active Duty in Response to the World
Trade Center and Pentagon Attacks — Section |

References: See attached

The Secretany’s memorandum of 19 January 2007. reference (a), lays down new
principles for management of the Reserve Component. This memorandum implements
those principles. It provides specific guidance to be followed for members identificed for
activation under reference (b), and supcrsedes references (¢) through (h).

The attached guidance will be followed in determining which members will be
activated. exemptcd or declayed. and when those activatcd members may be released from
active duty. Sccretarics of the Military Departments may prescribe criteria consistent
with this guidance. Additional sections will be coordinated as developed.

‘
Pl P

David S. C. Chu

Attachments:
As stated

cc: Chairman. Joint Chicfs of Staff
Under Secretary of Defensc (Policy)
Under Secretary of Defense (Comptrolier)
Gereral Counsel
Commandant, U. S. Coast Guard
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(b) Secretary of Defense Mcmorandum, “Partial Mobilization (World Trade Center and
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Sections 123, 123a, 527, 12006, 12011, 12012, 12307 and 12305,” February 13, 2003.
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Months,” April 8, 2003
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FTREEDOM, NOBLE FEAGIE. and IRAQI FREEDOM,” July 10, 2003





GUIDANCE
Section |
Tours of Duty/Personnel Managcement

Military Services shall continue to plan for a protracted war against radical ex(remists exporing
terrorism and, accordingly, shall effectively manage Rescrve manpower resources for use
throughout the duration, taking into account hardship, morale, and retention considcrations
consistent with maintaining an all volunteer force.

1. Terms of Partial Mobilization under 10 TSC 12302 (Pursuant to Executive Order 13223):

STATUTORY: The statutory authority for ordering units and members of the Rcady
Reserve 1o involuntary active duty in response to thc World Trade Center and Pentagon attacks is
10 U. S. C. 12302. The provision specifies that the period of involuntary active duty for units
and members of the Ready Rescrve shall not exceed 24 consecutive months. The provision also
requires the fair treatment between members of the Ready Reserve regarding thetr involuntary
call-up by considering members’ previous duty, family responsibilitics. and employment to
maintain national health. safety, or interest.

POLICY:
a. This policy is effective immediately.

1) Units or individuals with mobilization orders pursuant to 10 USC 12302 published
before January 19, 2007 shall comply with their mobilization orders for the full period specified.
However, such orders may be amended to extend the period of mobilization with approval by the
Secretary of Defense, or his designee. Such orders may be amended to reduce the period of
mobilization with the approval of the Secrctary concerned.

2) Units or individuals with mobilization orders pursuant to 10 USC 12302 published on
or after Januarv 19, 2007 shall comply with their mobilization orders for the full period specificd,
which will not exceed 12 months at any onc time, except at Scrvice discretion this period may
exclude individual skill training required for deployment and post-mobilization leave. However,
such orders may be amended to extend the period of mobilization with approval by the Secrctary
of Defensc, or designee. Such orders may be amended to reduce the period of mobilization with
the approval of the Sccretary concerned.

b. The previous policy of limiting involuntary mobilizations pursuant to 10 U.S.C. 12302 to
24 cumulative months is rescinded based on the Secrctary of Defense memorandum, “Utilization
of the Total Force,” dated January 19, 2007. However. two other policy changes limiting
mobilizations to 12 months at any time. with possible cxceptions for some pre-deployment
training and post-mobilization leave time, and specifving minimum amounts of time, gencrally
five years, to be provided between mobilizations are simultancously being implemented per
subparagraphs 1.h., 1.i, and 1.j.

c. Anyv exceptions to Departmental policy must be approved by the Secretary of Defensc or
his designee.

d. Specific terms uscd in this policy document are defined at the last page of this section.





e. Prudent and judicious use of Reserve component units and individuals is a fundamental
tenet of this policy.

. Mobilization uf Ready Reserve forces will be managed primarily on a unit basis. This will
allow ground combat, combat support and combat scrvice support units to achieve greater
cohesion and predictability in how Guard/Reserve units train and deploy. Units organized to
scrve as units shall be activated/deactivated as units. This means that unit mobilization orders
are applicable to all assigned mcmbers, unless the Secretary of the Military Department
concerned grants a specific exemption. Secretaries of the Military Departments shall determine
the best method to {ill unit manning shortfalls.

g. Sccretaries of the Military Departments shall executc the mobilization of Ready Reserve
forces in accordance with this policy document and Secretary of Defensec Memorandum, Subject:
Partial Mobilization (World Trade Center and Pentagon Attacks) and Redelegation of Authority
Under Title 10, United States Code, Scctions 123, 123a, 527, 12006, 12011, 12012, 12302 and
12305, dated Februarv 13, 2003.

h. The period of active duty specificd on orders for Ready Reserve members to perform
involuntary active duty shall not exceed 12 months at any onc time. At Service discretion, this
period may exclude individual skill training required for deployment and post-mobilization
leave.

i. Ifindividual skil! training required for deployment and/or post-mabilization leave are to be
excluded from the 12-month mobilization period, Services shall comply with the specific order
writing guidance addressing this subject, as prescribed in paragraph 6 of this section, to ensure
proper and accurate member accountability.

j. The planning vbjective for involuntary mobilization of Guard/Rescrve units will remain
one vear mobilized to five vears demobilized (1:5). Military Departments may implement this
usage with tour and dwel] durations of less than one year and five years bascd on Secretary of
Defense-approved force gencration models. Voluntary tours of duty (i.e., those tours authorized
pursuant to 10 U.S.C. 12301(d)), shall be considered as dwell time for members performing such
tours. Temporary exceptions to this ratio may be authorized by the Sccretary of Defense, or his
designee. bascd on global demand as we move to fully impleruenting the 1:5 goal as soon as
possible.

k. Mobilization for Training (MFT)} is MOS/AFSC/NEC or additional skill identifier
producing individual training performed pursuant to 10 U.S.C. 12302, Although this duty is
involuntary, it shall not be counted as a mobilization period for the specific purposes of: 1)
calculating dwell time, and 2) applying the post de-demobilization IDT and AT training
restrictions prescribed in subparagraph 1.t. below. The intent of this training duty is to provide a
specialty qualified member to a unit for future mobilization, and not to perform common task
type functional training such as driver’s training, combat lifesaver’s training, weapons
qualification, etc.





l. Rescrve component units and members are to be retained on active duty only as long as
absolutely necessary (DoDD 1235.10).

m. Individual Mobilization Augmentees (IMAs), Individual Rcady Reserve (JRR) members,
and [nactive National Guard (ING) members may be involuntarily ordered to active duty
pursuant to 10 U.S.C. 12302 in support of this contingency.

n. Military Services shall implement management practices that will support minimizing the
use of “Stop Loss™ for both the Active and Reserve componcnt forces. as soon as practicable.
Unit personnel rosters should be screened with the objective of identifving and replacing those
personnel who will not be able to complete a scheduled deployvinent/mobilization because they
will reach mandatory separation during the deployment/mobilization.

0. The periods of service for units or members of the Ready Reserve ordered to active duty
under 10 [1.S.C 12302 shail be measured from the date active duty commences for the particular
unit or member not assigned to a unit to the date of refease from active duty (exclusive of
individual skill training required for deplovment and/or post-mobilization leave, as specified by
the Secretary concerned) without regard to the date of the President’s action or the time of
commencement of service by other units or members. Units or individuals ordered to active duty
under 10 U.S.C. 12302 may be released from active duty prior to completion of the period of
service for which ordered by the Secrctary concerned, by order of the President, or by a pertinent
provision of law.

p. Secretarics concermed may release units and/or individuals early (prior to the completion
of the penod of service for which ordered) based on operational rcquircments. Involuntary
extensions of active duty beyond 12 months, cxclusive of individual skill training for deployment
and post-mobilization leave, as applicable. must be based on specific and unique operational
demands and approved by the Secretarv of Defensc. or his designee, and shall require additional
compensation as described in section 2. Pay and Benefits of this guidance.

g. Reserve component members may be placed on voluntary active duty or voluntarily
rctained on active duty pursvant to 10 U.S.C. 12301(d), with their consent. and in accordance
with military Service policy.

r. The duration of voluntary tours in support of this contingency is not restricted by this
policy. Such tours arc “Operational Support Duty” and the policy guidance in USD(P&R)
Memorandum, “Operational Support Duty — Update,” dated January 29, 2007 applies.

s. As long as the requirements set forth in the President’s authorization under 10 U.S.C.
12302 arc met, that authority may be used in place of, or to supplement, the President’s previous
authorizations for involuntary call-up of Ready Reserve members under 10 U.S.C. 12304.

t. DoD policy (DoDI 1215.19) authortzcs Secretarics of the Military Departments to
substitute active duty performed under 10 U.S.C 12302 for the training requirements of 10





U.S.C. 10147 (Annual Training (AT} and Inzctive Duty Training (IDT)) if the duty performed
under 10 U.S.C. 12302 is equivalent to the requircd training that might have been performed or if
the active duty combined with the training requircment constitutes undue personal hardship.
However, to achieve consistency across the Scrvices, the following policy shall be implemented:
Members who have scrved on active duty involuntarily in support of this contingency for more
than three consecutive months shall be exempted from involuntarily performing:

1} AT fora minimum of 6 months, and

2} IDT for a minimum of 60 days after release from active duty

Services shall emphasize the use of voluntary IDDT periods prior to the 60 day limitation to
maintain contact with, and provide support to, members and their families. Commanders should
utilize initial training periods after demobilization, both voluntary and involuntary, for member
and family reintegration activities including, but not limited to: health, moralc and welfare
activities, rccognition and acknowledgment of service performed, individual and unit awards.
member and family benefits briefings. and community rccognition/appreciation of military
service.

u. Pursuant to scction 101(a)(13) of title 10, U.S.C., the military operations supported by this
activation are contingency operations. Thercfore, the provisions of sections 303b, 3]6a,
403(g)(2), 403b(f)(2) and 501(b)(5) of title 37, U.S.C., and sections 701(£), 1035, and 1074b of
title 10, U.S.C,, and any other provisions relating to contingency operations will be in cffect for
members who serve on active duty in support of this operation.

2. Tailor Mobilization and Demobilization Decisions:

a. Mobilization/Re-mobhilization Considerations: Determination of who will be ordered
involuntarily to active dutv must be in compliance with 10 U.S.C. 12302(b), which states "To
achieve fair treatment as between members in the Ready Reserve who are bheing considered for
recall to active duty without their consent. consideration shall be given to—

1) the length and nature of previous service to assure such sharing of exposure 10 hazards
as the national security and military requircments will reasonably allow;

2) family responsibilities; and

3) employment necessary to maintain the national health, safety, or interest.”

Previous service considerations should inctude involuntary and voluntary active duty in
support of the curtent contingency and other contingency operations such as in Bosnia, Kosovo,
or Southwest Asia.

b. Sccretaries of the Military Departments shall determine the best method to fill unit
manning shortfalls including, but not limited to: volunteers of any category of the Ready
Rescrvc; involuntary callup of IRR and ING personnel: integrating active component members,
and use of retirce volunteers, as appropriate. with the eavcat that critical mission requirements
arc the paramount consideration.

c. Secretaries of the Military Departments shall determine the best method of manning
provisional. in-licu-of, and specific task organized or “ad-hoc” units using methods identified in
subparagraph 2.b. above, or other methads.





d. Services should maximize the usc of long-lerm volunteers of the Ready Rescrve. The usc
of military retirec voluntecrs. when they possess a critical skill that is not available in the Active
component or the Ready Reserve, to meet individual augmentation requirements should also be
maximized.

e. Scrvices shall, to the maximum extent possible, asscss the situations of mobilized Reserve
component members regarding family responsibilities and circumstances as well as
cmployment‘emplover expectations when evaluating the need to retain or release those
individuals on/from active duty. Specifically, Services are to identify the impacts on family
members and other individuals associated with demobilizing members prior to the completion of
member’s specified tour.

3. Personnel Management and Accountability

a. To the extent practicable, Services shall effectively manage Reserve manpower resources
for use during the global war on terrorism, taking into account hardship, morale and retention
considerations.

1) Reserve component members shail only be involuntarily ordered to, and rctained on,
active duty to perform essential and meaningful tasks.

2) The preferred method of meeting long duration operational requirements shall be the
rotation of individuals and units rather than involuntarily cxtending units and individuals beyvond
12 months. Military Services shall ensure dissemination of force generation deployment plans.

3) Services shall provide as much predictability as possible in preparing members for
duty by:

a) maintaining Rescrve componcent members op involuntary active duty only as long
as necessary, but not more than the originally directed [2 months. except as dictatcd by
operational requirements, and approved by the Secretary of Dcfense.

b) providing orders in a timely manncr (minimum 30 days prior to mobilization date
- with a goal of 90 days prior to mobilization to provide for member and family early access to
TRICARE berefits and 30 days prior to demobilization) to facilitate service members' dealings
with employer, family, and other issues. Howcver, meeting mission requirements shal] take
precedence over this goal.

¢) ensuring continuity of PCS/TDY status for those members involuntazily retaincd
on active duty for more than 12 months.

b. Consistent with applicablc laws and regulations, individuals, to include IRR members,
failing to comgply with an order to active duty shall be rcported as absent without official leave to
civilian authorities. Such personne] are subject to the Uniform Code of Military Justice (UCMIJ)
as of their reporting date, whether or not they have reported to active duty. Violations of the
UCM], including violations of Article 86, UCMI, shall be handled on a case-by-case basis in
accordance with existing laws and rcgulations.

¢. Consistent with applicable {aws and regulations, individuals pending disciplinary acttons
under the Uniform Code of Military Justice may have their orders extended or otherwise be





rctained on and/or recalled to active duty without the member's consent. as provided by Rule for
Courts Martial 202(c) and 10 U.5.C. 802(d), as appropriate, pending resolution of the allegations.

d. A member ordered to active duty under 19 U.S.C. 12302 whose status changes due to
mecdical, legal or other situations that render thc member unfit to perform duty under that section
shall have hisher orders modified to reflect the proper authority (c.g., 10 U.S.C. 12301(h), 10
U.S.C. 12301(d), or 10 U.S.C. 12322 for mcdical reasons, 10 U.S.C. 12301(g) for captive status,
10 U.S.C. 802 for legal reasons, etc.) and to reflect that the member is no longer serving under
the provisions of 10 U.S.C. 12302,

e. All Active Guard and Reserve (AGR) personnel as dcfined in 10 U1.S.C. 101(dX6XA) who
are alreedy on active duty under 10 U.S.C. 12301{d) performing AGR duty as described in 10
U.S.C. 12310, including those affiliated with units ordered to active duty or called into federal
service, shall not be counted against the number authorized by 10 U.S.C. 12302 for this
operation. Funds available for AGR personnel (referred to in 10 U.S.C. 12310) may continue to
be used for AGR personnel pay and allowances in accordance with 10 U.S.C. 12318.

f. All Active Guard and Reserve (AGR) personnel who are on Full-Time National Guard
Duty under 32 U. S. C. 502(f), performing AGR duties prescribed in 32 U.S.C. 328, affiliated
with units ordered to activc duty, shall be removed from their full-time National Guard duty, title
32 AGR status, and placed on active duty under a provision of title 10 U.S.C, normaily 10 US.C.
12302 (involuntary ) or 10 U1.S.C. 12301(d} (voluntary), to perform that active duty using the
same process that is used to mobilize non full-time members of the National Guard. Funds
authorized and appropriated for these “title 327 AGR personnel who are placed on active duty in
support of this contingency shall not be used for their pay and allowances while the members are
on active duty in support of the contingency.

g. During the period of active duty under 10 U.S.C. 12302. National Guard and Reserve
forces arc part of the active armed forces of the United States, but shall not be counted against
active compoenent end strength. (10U, 8. C. 115)

h. End strength accounting and controlled grade limits (c.g., as prescribed in 10 U.S.C. 11§,
517, and 523) are considerations when employing Reserve component volunteers. However,
mission requirements may warrant waivers of these constraints, Requests for such waivers shall
be coordinated with the Chairman. Joint Chiefs of Sta{f and thc Under Secretary of Defense
(Personnel and Readiness), or their designees.

i. In accordance with 10 U.S.C. 12686, National Guard and Reserve personnc] who have
been ordercd to active duty in response to the World Trade Center and Pentagon attacks and who
arc on active duty, who, on the date which they would otherwise be released from active duty, are
within two years of becoming eligible for retired pay or retainer pay under a purely military
retircment systcmn, may not be involuntarily released from active duty before becoming eligible
for that pay unless such release is approved by the Sccrctary of the Military Department
concerned, Members retained on active duty under this citation shall have orders amended to
reference 10 U.S.C. 12301(d) as the authority for retention.





1- Delay and Exemption Waivers:
1) All commands and units shal] revicw how they administer the hardship waiver
program to ensurc they arc properly taking into account exceptional circumstances facing
military mcmbers and families of service members identificd for mobilization/deployment.

2) Ready Rescrve members ordered to active duty with their unit or as individuals shall
report as ordered unless physically unable to do so. However. members who have not completed
Initial Active Duty for Training, or thc equivalent, shall be excluded from the unit activation
order. After reporting as ordercd. mernbers may be considered for releasc on extreme hardship or

other appropriate grounds.

3) Screcning of the Ready Reserve shall continue to ensure qualification and readiness,
however members may not be screened from the Ready Reserve due to civilian ecmployment
unless so authorized by the Secretary of Defense or his designce. All members of the Ready
Reservc shall be considered immediately available for active duty.

4. Use Of Militarv Retiree Volunteers:

a. Retirees’ intcrest in volunteerism should be acknowlcdged and receive strong support and
encouragement. The following personnel commands within the respective Military Services are
responsible for managing military retirees, including managing retirec volunteerism.

1) U. S. Army Human Rcsources Command

2) Commander, Navy Personnel Command

3) Deputy Commandant, Manpowcr and Reserve Affairs, U.S. Marine Corps
4) Commander, Air Rescrve Personnel Center

5) Coast Guard Personncl Command

b. These personnel commands are encouraged to:

1) capture in an automated database the identity and skills, including both military and
civilian-acquired skills of those military retirees who volunteer for active duty in support of the
current national emergency;

2) compile a list of functions for which retirces may volunteer and organizations where
assistance would be welcomed; and,

3) assist retiree volunteers in identifying suitable opportunities within their organization
or direct them to other organizations that might capitalize on their willingness to serve.

¢. There are three major ways in which retirce volunteers could be utilized under the
provisions of this policy guidance: to meet the operational needs of the force (i.c., mobilization
billcts); to provide volunteer services to military organizations supporting militaty institutions;
and to provide volunteer services to certain civilian organizations, in that order of pnority.
1) Fill a mobilization billet.





a) It is DoD) policy that military rctirces shall be ordered to active duty (as needed) to
fill personnel shortfalls due to mobilization or other emergencies.

b) Customarily. thc Military Services should consider using retirees to meet
operational military requirements in support of current operations when they possess a critical
skill that is not available in the Active component, the Selected Rescrve, or the IRR.

¢) Military Services should consider using military retirces to meet military
requircments in support of current operations provided the military retiree volunteers for active
duty, mects a critical or essential skill requirement (e.g., linguists or translators, administrative
specialists, security augmentation, ctc.) that could otherwise be filled only through involuntary
activation of a Ready Rescrve member, and meets any other specified qualifications for active
duty.

2) Provide voluntcer scrvices, as a civilian, to a military organization.

a) {n accordance with the authority to aceept certain voluntary services under section
10 U.S.C. 1588, military retirees may volunteer their services in a civilian capacity in suppont of
local military organizations. However, unless under contract, this is uncompersated service.
This may include: DoD and Service family support and family service programs and family
support centers; child devclopment and youth services programs; library and education programs;
religious programs; housing referral programs: programs providing employment assistance to
spouses of such members; and morale, welfare. and recreation programs; retirement services or
activities offices; Service emergency rclief agencies; yvouth education and service programs;
satellite pharmacies; auxiliary organizations (e.g., Coast Guard Auxiliary); vchicle pass and
MWR offices; ete.

b) Military Services should assess their needs in these and other areas and identify
opportunities 1o usc retiree volunteers in their Iocal areas. Installation commanders and program
managers should identify support requirements where retiree voluntcers within reasonable
conmunuting distance of the installation or facility could be used to provide assistance.

3} Provide volunteer scrvices to FEMA or other civilian organizations.

a) Military retirces may also volunteer, as civilians, to assist civilian disastcr relief
organizations, many of which encourage and accept volunteerism. such as: Fcderal Emergency
Management Agency (FEMA), the Amcrican Red Cross, and the Salvation Army.

b) As appropriate, the Services should communicate through ncwsletters, websites,
articles and other media volunteer opportunitics within the civilian sector for military retirces,
who want to provide their services in support of the current national emergency and for whom no
military rcquircment has been identified.

5. Reporting of Persennel Data:

a. Reporting of personnel information to Defense Manpower Data Center (DMDC) is
required on all members scrving on active duty in support of this contingency. This information
is used to establish eligibility for benefits and entitlements predicated upon participation in this
contingency and establish a registry of participants [or tracking and follow-up.

b. Services will ensure compliance with the provisions of DoDI] 1336.5 dated May 2, 2001,
Enclosure 5. Service submissions to DMDC shall be wcekly.





6. Specific Order Writing Guidance:

a. All orders shall include the following:
I) A staternent that the order to active duty is in "support of a contingency operation.”
2) The name of the operation being supported (e.g., NOBLE EAGLE, ENDURING
FREEDOM, IRAQI FREEDOM).
3) The applicable legal authority (statutc) under which the member is serving.
a) 10 U.8.C. 12302 (for members called to active duty involuntarily), and refercnce to
“Executive Order 13223, dated September 14, 2001.7
b) 10 U.S.C. 12301(d) (for members serving voluntarily)
4) The period of service under 10 U.S.C. 12302 is excmpt from the five-year limit as
provided in 38 U.S.C. 4312(c)(4)X(A).
5) The Secretaries of the Military Departments have each determined the period of service
under 10 U.S.C. 12301(d) as cxempt from the five year limit as provided in 38 U.S.C.
4312(c){4XB).

b. It is not neccssary to include the terms “voluntary™ or “involuntary™ active duty within
these orders.

c. Orders 1o active duty for involuntary service shail specify a maximum period of 12
months, unless:
1} the Secretary concemned specifies some lesser period of active duty
2) the Secrctary of Defense specifically authorizes a longer period
3) the Secrctary concerned prescribes that individual skill training required for deployment
and/or post-mobilization leave are exclusive of the 12-month mobilization period.

d. If a Secretary concerned prescribes that individual skill training required for deployment
and post-mobilization leave are cxclusive of the 12-month mobilization period, for accountability
purposes, 3 time periods are covered by the order duration:

1) individual skill training required for deployment
2) the mobilization employment period
3) post-mobilization leave
Accordingly, the overall order duration may cxceed the 12 month Jimit by up to the
duration of the individual skill training rcquired for deployment plus post-mobilization leave.

e. If individual skill training for deplovment and/or post-mobilization leave are to he
excluded from the 12-month mobilization period, arders shall:
1) specify the entire duration of active duty
2} specify, the starl and stop dates of the mobilization employment period, as provided for
in enclosure 11 format to DoDI 7730.54, dated August 6, 2004.

f. All orders for individuals and units will contain the statement “Call 1-800-336-4590
(National Committec for Employer Support of the Guard and Reserve) or check on line at
woaavesse erg if you have questions regarding your employment/ reemployment rights.”





g. No member shall be in an inactive duty training status (IDT) in a designated Imminent
Danger Area/ Hostilc Fire Area as prescribed by DoDI 1215.19, Uniform Rescrve, Training and
Retirement Category Administration, datcd December 12, 2000. As a matter of DoD policy, use
of Annual Training/Active Duty for Training status in designated Imminent Danger Areas /
Hostile Fire Areas is strongly discouraged.

h. Upon being called to active duty, Reserve component members who report to a location
that is within commuting distance of the member’s home of record are cntitled to active duty pay
and allowances only.

1) In the case where the reporting location is not within commuting distance of the
member's home of record, the Secretary of the Military Department may, IAW Section 17150,
paragraph A4 of the JFTR. call the member to active duty in a temporary duty status, so long as
the order states the call to active duty is in a temporary duty status.

2} In the event orders move individuals or the entire unit to a location away from the
reporting location. such orders will normally indicate temporary duty status. Per Diem wall be
paid in accordance with the JFTR.

3) The Services shall issue orders, providing for the appropriate travel and iransportation
entitlements specified in the JFTR, for Reserve component members serving on, or whose orders
specify a period of active duty under 10 U.S.C. 12301(d).
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ORDER TO ACTIVE DUTY POLICY

Unless a different reporting time is specified by the Military Scrvice concemed, all
members of units and individuals ordered to active duty under 10 U.S.C. 12302 arc to report
within 24 hours cf notification, unlcss physically unable. Upon reporting. members will be
activated unless excepted (released from active duty) under the following cases:

AREA MEMBER IS; THEN'
Medical Ilospitalized, convalescing. or Delay or scparate
being evaluated for retention

HIV positive Do not activate
Pregnant Do not involuntarily activate?
New Mother by birth, or single parent/ Defer for 4 months from time of

one parcnt of a military couple by adoption delivery or placement in home

Schooling Enrolled in high school and under Defer
20 years old
Has not completed initial active Grant exception, or use MFT to

duty for training (IADT) or c:quivalcm3 complete
IADT per 10 USC 671

Enrolled in college or professional Activate®
schooling
Judicial Under arrest or confinement Delay or separate
Personal Sole surviving son or daughter’ Activate®
Pending separation action Service policy
Mi]itariv spouse Activate’
Sole parent Activate’
Other Extreme personal hardship Delay; or transfer/separate |AW

Service policy

' Members will be determined to be cligiblefinetigible for deplovment in accordance with regulations prescribed by
the Secretary concemned.

? Members may volunteer for active duty under 10 U.S.C. 1230(d)

* Equivalent includes those members who have completed all initial active duty for training (LADT) required by the
Service concerned.

? Exceptions may be granted consistent with Service policies.

* As defined in DoD Directive 1315.7.

® Assign TAW DoD Directive 1315.7.

7 May be considered for exception under extreme hardship provision,

I





DEFINITIONS
(for purposes of this policy)

Deployment: The movement of members to perform active duty in OCONUS operational areas
supporting GWOT. (Joint Pub 1-02: #4. The rclocation of forces and material 1o desired
operational areas.)

Dwell Time: That period of time between the relcase from involuntary active duty pursvant to
10 U.S.C. 12302 and the reporting date for a subsequent tour of active duty pursuant to 10 U.S.C.
12302. Suchtime includes any voluntary active duty performed between such two periods of
involuntary active duty pursuant to 10 U.S.C 12302, and any Individual Skill Training Required
for Deployment and Post Mobilization Leave that has been excluded by the Secretary concemed
from counting against the 12-month mobilization period.

Entire Duration of Active Duty: As specified on the member’s orders to active duty, that
period of time beginning with the reporting date to active duty and ending based on the
prescribed duration of the orders, inclusive of individual skill training required for deployment
and post mebilization leave.

Individual Skill Training Required for Deployment: Individual specialty and professional
military education (institutional) training required for individual billet and/or additional duty
qualification for deployment. The intent of this training is for individual members to be able 10
perform required MOS/AFSC/NEC specialty tasks for deployment.

Involuntary Active Duty: Active duty performed by Rescrve componcent membcrs pursuant to
orders specifying the authoritv as 10 U.8.C. 12302.

Mobilization Employment Period: That period of time within the prescribed period of
involuntary active duty pursuant to 10 U.S.C. 12302, in support of the current contingency,
exclusive of Individual Skill Training Required for Deployment and Post Mobilization Leave
when such Individual Skil] Training Required for Deployment and Post Mobilization Leave is
authorized to be excluded by the Secrctary concerned. The dates of this time shall be used to
calculate dwell time.

Post Mobilization Leave: That accrued leave taken by the member after completion of the
member’s duties and obligations as a result of being ordered to active duty in support of the
current contingency.

Unit: A unit is any identified and managed group or detachment of on¢ or more individuals,
organized to perform a particular function whether or not such a group is part of a larger group.
(Joint Pub 1-02: #1. Any military clement whose structure is prescribed by competent authority,
such as a table of organization and equipment; specifically, part of an organization.)

Voluntary Active Duty: Active duty performed by Reserve component members pursuant to
orders specifying the authority as 10 U.S.C. 12301(d).
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UNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
WASHINGTON, DC 20301-4000

AFR 18 207
PERSONNEL AND
READINESS
MEMORANDUM FOR SECRETARY OF THE ARMY
SECRETARY OF THE NAVY

SECRETARY OF THE AIR FORCE
SUBJECT: Programs to Support Utilization of the Total Force

Reference: Secretary of Defense Memorandum, Utilization of the Total Force, dated January 19,
2007 (Tab A of attachment)

The Secretary of Defense has directed in the referenced memorandum that a program be
established to recognize members who are required to mobilize or deploy with a frequency
beyond established rotation policy goals.

Effective immediately, in response to that direction, this Directive-type memorandum
establishes a new category of administrative absence entitled "Post-Deployment/Mobilization
Respite Absence". This category of administrative absence shall apply to deployments and
mobilizations underway on, or commencing after, January 19, 2007. It shall be used by the
Military Departments in their programs to support Service members who deploy beyond
established rotation frequency thresholds. This policy will be incorporated into the next
scheduled revision of DODI 1327.6, "Leave and Liberty Procedures." It is authorized pursuant
to delegation of authority from the Secretary of Defense to the Under Secretary of Defense
(Personnel and Readiness).

The attached policy provides the baseline programs to support utilization of the total
force. Please provide a copy of your implementing instructions for the new “Post-Deployment/
Mobilization Respite Absence” programs as soon as possible, but no later than April 30, 2007.
In the event you would like to develop supplementary program(s) above that baseline, forward
such program(s) for USD(P&R) review prior to announcement.

TS L [y

David S. C. Chu

Attachment:
As stated

cc:
Assistant Secretary of Defense (Reserve Affairs)

Assistant Secretaries (Manpower and Reserve Affairs) of the Military Departments
Director, Defense Finance and Accounting Service

Commandant (CG-1), U.S. Coast Guard

Director for Manpower and Personnel (J1), Joint Staff





Baseline Programs to Support Utilization of the Total Force

The following are the baseline programs that support the Secretary of Defense’s policy stated in
the memorandum, Utilization of the Total Force, dated January 19, 2007 (Tab A). All programs
shall be consistent with existing statutory requirements, which may be subject to annual
congressional reauthorizations.

(1) Deployment and Mobilization Intensity. Each Secretary concerned shall establish a
program providing Administrative Absences, as defined in Table 1 and termed “Post-Deployment/
Mobilization Respite Absence”, to recognize members under the Secretary’s jurisdiction who are
deployed or mobilized beyond the rotation frequency thresholds established in Secretary of
Defense memorandum at Tab A, Utilization of the Total Force, dated January 19, 2007 (1:2 for the
active components and 1:5 for the Reserves). The Secretary concerned may develop
supplementary tables, including other non-monetary recognition programs, delivering comparable
or greater benefits to those embodied in Table 1.

Recognition Program *

Deployment/ mobilization beyond following number of creditable months during most recent 36 months (Active) or
72 months (Reserve)...

12 18 24
... generates for each month or fraction thereof the following number of days for administrative absence...
1 2 4

Table 1 (Baseline Program)

* Provided for each month or fraction of a month a Reserve Component member is mobilized, or that an Active
Component member is deployed in excess of the frequency shown (rolling window). Administrative absence
accrues to a member only for period of deployment/mobilization).

Creditable deployments to be included in the tallied “creditable time” for members shall include
deployments in Afghanistan, Iraq or with certain theater units (units that routinely conduct
operations or support units that conduct operations in Iraq but are not based in Iraq); deployment
time for this purpose includes the day of the member’s arrival through departure of Boots-on-Ground
(BoG). For Reserve Component members, mobilizations under sections 12301a, 12302, or 12304 of
title 10, United States Code, must be included in the tallied “creditable time”; mobilization for this
purpose includes the day the member is mobilized through the date the mobilization is terminated.
The Secretary concerned may include other deployments or mobilizations in conjunction with an
expanded program for the Service concerned. For members of the Active Components, computation
of creditable time commences January 19, 2004, or the date that is 36 months prior to the member’s
deployment, whichever date is most recent. For members of the Reserve Components, computation
of creditable time commences October 7, 2001, or the date that is 72 months prior to the member’s
mobilization, whichever date is most recent. For purposes of this program, the Secretary of the
Military Department concerned shall establish policy on the crediting of time when court-martial or
other adverse administrative actions have been initiated.

Reserve component members may be extended under their mobilization order, provided the
period of mobilization does not exceed 24 consecutive months, so they will be able to take the days
of administrative absence once they return home. Further, Reserve Component members who are





federal employees must be advised that they are not permitted to return to their federal civilian job
during the days they are on administrative absence while in a military status.

(2) Involuntary and Voluntary Extensions Beyond 12-months Boots-on-the Ground
(BoG) in Afghanistan, Iraq or Certain Theater Units. The compensation policy established by
the following memoranda continues to apply. As clarification, a member held beyond 12 months
BoG due to the initiation of court-martial charges or other adverse administrative action shall not
be considered involuntarily extended BoG for purposes of compensation authorized in (a) of this

paragraph.
(a) PDUSD(P&R) memorandum dated June 24, 2005, Incentive Options: Members

Extended Involuntarily Beyond 12 Months Boots-on-the-Ground (BOG) in Iraq, Afghanistan, or
Certain Theater Units (Extra Hardship Duty Pay (HDP) and Assignment Incentive Pay (AIP).

(b) PDUSD(P&R) memorandum dated December 26, 2006, Incentive Options:
Voluntary Extensions Beyond 12 Months Boots-on-the-Ground (BOG) in Iraq, Afghanistan or
Certain Theater Units.

(3) Volunteerism to Serve in Designated Critical Assignments. The Secretaries
concerned may designate assignments for AIP, consistent with section 307a of title 37, United
States Code. AIP may be paid to members of the Active or Reserve components who volunteer
for those assignments. Subject to the statutory limit, the Secretaries concerned may pay AIP in
either lump sum or in installment payments. AIP for this purpose will be paid in addition to all
other pay and allowances. In accordance with PDUSD(P&R) memorandum dated March 21,
2003, Assignment Incentive Pay (AIP), the Secretaries concerned shall forward any proposed
AIP policies, procedures and pay plans for approval prior to implementation.





ACTION MEMO
May 24, 2007

FOR: UNDER SECRETARY OF DEFENSE (P&R) PDUSD(P&R)
FROM: Mr. William J. Carr, Acting DUSD(MPP) & -7

SUBJECT: Programs to Support Utilization of the Total Force

The memorandum at Tab A supplements your April 18, 2007, memorandum, same subject
(Tab B), to provide a modification to the Administrative Absence program for
deployment/mobilization beyond current norms.

After the April 18 memorandum was issued, concern was expressed that members of the
Reserve component who are also government civilian employees are prohibited by law from
receiving their government civilian pay on the same days they are serving on active duty.
Reserve component members must be serving on active duty in order to take their days of
earned administrative absence. This pay restriction applies to civilian employees who work
for the federal government, and there may be similar state and local statutes that apply to their
government employees. We have not found a similar prohibition for Reserve component
members employed in the private sector.

The program modification at Tab A will allow those Reserve component members who are
also government civilian employees (Federal, State or local) to elect to receive a pay valued at
arate of $200 (in Assignment Incentive Pay (AIP)) for each day of administrative absence that
otherwise would have been awarded to them, not to exceed the statutory monthly maximum
payable to an individual member under section 307a of title 37, United States Code. The
current monthly maximum payable in AIP is $3,000.

This modification was approved by the Secretary of Defense on May 18, 2007 (see Tab C).

RECOMMENDATION: Sign memo at Tab A

COORDINATION: TabD

Attachments:
As stated

Prepared by: Nina Fountain, ODUSD(MPP)/Comp, 703-693-1067





UNDER SECRETARY OF DEFENSE

4000 DEFENSE PENTAGON
WASHINGTON, D.C. 20301-4000

MAY 24 2007

PERSONNEL AND
READINESS

MEMORANDUM FOR SECRETARY OF THE ARMY
SECRETARY OF THE NAVY
SECRETARY OF THE AIR FORCE

SUBJECT: Programs to Support Utilization of the Total Force

Effective immediately, this memorandum supplements my memorandum dated April 18,
2007, subject as above (attached). That memorandum established a new category of administrative
absence, and authorized a baseline program under which administrative absence days would be
awarded to members who deploy or are mobilized beyond the established rotation policy goals.

Under the April 18 memorandum, Reserve component members must be on active duty
during the days they take their earned administrative absence. Subsequent to the issuance of that
memorandum, concern was expressed that, under current law, members of the Reserve Components
who are also federal, state or local government civilian employees may not be allowed to receive
their civilian pay on the same days they are serving on active duty. No similar private sector
prohibition has been identified.

To resolve this pay restriction, the Secretary concerned may offer a separate option to
Reserve component members who are also federal, state or local government civilian employees,
and precluded by law from being paid by two entities for simultaneously serving in a Reserve
component status and in their civilian government jobs. The option would permit such Reserve
component members to elect to receive Assignment Incentive Pay (AIP) (37 USC § 307a) in lieu of
being awarded administrative absence days. For this purpose, the AIP would be valued at a rate of
$200 for each day of administrative absence that otherwise would have been authorized under the
program announced in my April 18, 2007, memorandum, not to exceed the $3,000 monthly
maximum payable to an individual member under section 307a of title 37, United States Code. If
this option is offered, a member may elect the AIP option in lieu of being awarded administrative
absence days; this is not an option to cash in administrative absence days already earned.

In the event you offer this option to Reserve component personnel, please provide my office
a copy of your implementing instructions.

e _h_ﬂ"’““}/;;jd_' SN (’i Z."?4/¢1__,f
__#_,f/’David S. C. Chu
Attachment:
As stated
cc:

Assistant Secretary of Defense (Reserve Affairs)

Assistant Secretaries (Manpower and Reserve Affairs) of the Military Departments
Director, Defense Finance and Accounting Service

Commandant (CG-1), U.S. Coast Guard

Director for Manpower and Personnel (J1), Joint Staff

o










UNCLASSIFIED//

PRECEDENCE TO: ROUTINE DTG: 011642Z OCT 07

PRECEDENCE CC: ROUTINE

TYPE: DMS SIGNED/ENCRYPTED

FROM PLA: HQ USAF WASHINGTON DC//A1P//

FROM D/N: C:US,0:U.S. Government,OU:DoD,0U:AF,0U:ORGANIZATIONS,
L:PENTAGON WASHINGTON DC,O0U:HQ USAF A1(uc),O0U:HQ USAF
A1P(uc)

SUBJECT: POST-DEPLOYMENT/MOBILIZATION RESPITE ABSENCE (PDMRA)

TEXT:

UNCLASSIFIED//

PLEASE PASS TO CC, DPM, 1G, AND FMF.

GENERAL: THIS MESSAGE ANNOUNCES IMPLEMENTATION INSTRUCTIONS FOR POST-
DEPLOYMENT/MOBILIZATION RESPITE ABSENCE (PDMRA) IN SUPPORT OF SECDEF
UTILIZATION OF THE TOTAL FORCE POLICY. THIS PROGRAM 1S EFFECTIVE
IMMEDIATELY AND APPLIES TO CREDITABLE DEPLOYMENTS AND MOBILIZATIONS
UNDERWAY ON, OR COMMENCING AFTER, 19 JAN 07.

1. AUTHORITY: SECRETARY OF DEFENSE MEMORANDUM DATED 19 JAN 07 AND OUSD
(P&R) MEMORANDA OF 18 APR 07 AND 24 MAY 07. THE SECRETARY OF DEFENSE
HAS DIRECTED ESTABLISHMENT OF PROGRAMS TO RECOGNIZE MEMBERS WHO ARE
REQUIRED TO MOBILIZE OR DEPLOY WITH A FREQUENCY BEYOND ESTABLISHED
ROTATION GOALS AND ESTABLISHED PDMRA AS A NEW CATEGORY OF
ADMINISTRATIVE ABSENCE.

2. CONCEPT OF OPERATIONS: ESTABLISHED YEARLY ROTATION GOAL CONSISTS
OF A DEPLOYMENT-TO-DWELL RATIO OF 1:2 YEARS FOR THE ACTIVE COMPONENT .
THE YEARLY MOBILIZATION-TO-DWELL RATIO GOAL FOR THE RESERVE COMPONENT
IS 1:5 YEARS. POST-DEPLOYMENT/MOBILIZATION RESPITE ABSENCE (PDMRA)
EARNED UNDER THESE CONDITIONS IS CONSIDERED ADMINISTRATIVE ABSENCE.

3. THE DEPARTMENT OF THE AIR FORCE DEFINES THE CRITERIA FOR THIS
PROGRAM AS FOLLOWS WITH REGARD TO CREDITABLE DEPLOYMENTS/MOBILIZATION,
ADMINISTRATIVE ABSENCE CALCULATIONS, AND PROGRAM ADMINISTRATION.
SPECIFIC CRITERIA FOR ACTIVE AND RESERVE COMPONENTS WILL BE ADDRESSED
IN SUBSEQUENT SECTIONS.

A. ACTIVE COMPONENT:

1. CREDITABLE DEPLOYMENTS/TDYS: FOR THE PURPOSE OF ACCRUING
PDMRA UNDER THIS PROGRAM, CREDITABLE DEPLOYMENTS/TDYS FOR THE ACTIVE
COMPONENT WILL INCLUDE DEPLOYMENTS/TDYS TO THE LAND AREAS OF
AFGHANISTAN OR IRAQ. AIRCREW PARTICIPATING IN MISSIONS INTO, OUT OF,
WITHIN OR OVER THE AREA OF ELIGIBILITY IN SUPPORT OF MILITARY
OPERATIONS, COUNT EACH DAY OF OPERATION AS ONE DAY OF ELIGIBILITY.
DEPLOYMENT IS DEFINED AS A MEMBER ON TEMPORARY DUTY UNDER CONTINGENCY,
EXERCISE, AND DEPLOYMENT (CED) ORDERS TO THESE LOCATIONS.

2. CREDITABLE TIME: ALL CREDITABLE DEPLOYMENTS (TIME IN
THEATER ONLY, TRAVEL TO/FROM NOT INCLUDED) ACCOMPLISHED WITHIN A
ROLLING 36 MONTH WINDOW STARTING NO EARLIER THAN 19 JAN 04.





3. CREDITABLE TIME CONTINUES TO ACCRUE DURING PERIODS OF Ré&R,
IN-THEATER-R&R, LEAVE, AND FOR TDYS OUTSIDE OF AFGHANISTAN OR IRAQ OF
30 CONSECUTIVE DAYS OR LESS.

B. RESERVE COMPONENT:

1. CREDITABLE MOBILIZATIONS ARE DEFINED AS MOBILIZATIONS UNDER
TITLE 10 OF UNITED STATES CODE (USC), SECTIONS 12301(A), 12302, OR
12304. THIS PERIOD INCLUDES THE EFFECTIVE DATE OF THE MEMBER?S
MOBILIZATION ORDER THROUGH THE DATE OF THE EXPIRATION OF THE
MOBILIZATION ORDER. AIRCREW PARTICIPATING IN MISSIONS INTO, OUT OF,
WITHIN OR OVER THE AREA OF ELIGIBILITY IN SUPPORT OF MILITARY
OPERATIONS, COUNT EACH DAY OF OPERATION AS ONE DAY OF ELIGIBILITY.

2. CREDITABLE TIME: ALL CREDITABLE MOBILIZATION ACCOMPLISHED
WITHIN A ROLLING 72 MONTH WINDOW STARTING NO EARLIER THAN 7 OCT O1.

NOTE: ARC PERSONNEL WHO ARE MOBILIZED ON OR AFTER 19 JAN 07 AND HAVE
PREVIOUS VOLUNTARY DEPLOYMENT (TITLE 10 USC 12301(D)) ORDERS TO
AFGANHISTAN OR IRAQ AFTER 7 OCT 01 OR 72-MONTHS PRIOR TO MEMBERS
MOBILIZATION, WHICHEVER 1S MOST RECENT, WILL HAVE THAT PERIOD USED AS
CREDITABLE TIME FOR AWARD OF PDMRA. FOR EXAMPLE: IN 2003 A MEMBER
SERVES IN IRAQ ON 12301(D) ORDERS FOR 6 MONTHS, AND IS THEN MOBILIZED
FOR 8 MONTHS IN 2007. MEMBER WOULD BE CREDITED WITH A TOTAL OF 14
MONTHS OF CREDITABLE TIME EARNING 2 DAYS OF PDMRA (1 DAY FOR EACH MONTH
OVER 12). IF A MEMBER HAS BEEN PREVIOUSLY MOBILIZED, ONLY THAT TIME
SERVED ON SECTION 12301(D) ORDERS SINCE THE MOST RECENT DEMOBILIZATION
SHALL BE COUNTED AS CREDITABLE TIME IF PDMRA WAS EARNED ON THE PREVIOUS
MOBILIZATION.

4. IN RECOMPENSE FOR DEPLOYMENT/MOBILIZATION, ACCUMULATION OF PDMRA
WILL BE AS FOLLOWS:

MONTHS DEPLOYED/MOBILIZED PDMRA PER MONTH CREDIT (DAYS EARNED)
13
14
15
16
17
18
19
20
21
22
23
24
25

DBNNNNNNRRRERR

NOTE: CONCERNING COLUMN ONE (1) MONTHS DEPLOYED/MOBILIZED, PDMRA
PROGRAM 1S PROVIDED FOR EACH MONTH OR FRACTION OF A MONTH A RESERVE
COMPONENT MEMBER IS MOBILIZED, OR THAT AN ACTIVE DUTY MEMBER IS
DEPLOYED IN EXCESS OF THE FREQUENCY SHOWN (ROLLING WINDOW) .
ADMINISTRATIVE ABSENCE ACCRUES TO A MEMBER ONLY FOR THE PERIOD OF
DEPLOYMENT/MOBILIZATION. ONE MONTH 1S DEFINED AS 30 DAYS WHEN
CALCULATING PDMRA CREDIT.

5. PROGRAM ADMINISTRATION:





A. COMMANDERS WILL ENSURE MEMBERS UNDER THEIR COMMAND PROPERLY
ACCRUE AND RECEIVE CREDIT FOR PDMRA UNDER THE GUIDELINES ABOVE.

B. ACTIVE AND RESERVE COMPONENT MEMBERS MUST USE PDMRA WITHIN 12
MONTHS OF RETURN FROM DEPLOYMENT OR 1T WILL BE FORFEITED.

1. RESERVE COMPONENT MEMBERS WHO ARE FEDERAL, STATE OR LOCAL
GOVERNMENT CIVILIAN EMPLOYEES, AND ?PRECLUDED BY LAW? FROM BEING PAID
BY FEDERAL, STATE OR LOCAL GOVERNMENTS, WHILE SIMULTANEOUSLY SERVING IN
A RESERVE COMPONENT STATUS AND IN THEIR CIVILIAN JOBS MAY ELECT TO
RECEIVE ASSIGNMENT INCENTIVE PAY (AIP) (37 USC, SECTION 307A) IN LIEU
OF BEING AWARDED ADMINISTRATIVE ABSENCE DAYS. FEDERAL EMPLOYEES MUST
BE ADVISED THAT THEY ARE PROHIBITED FROM WORKING AT THEIR CIVILIAN
GOVERNMENT POSITIONS WHILE ON PDMRA. PRIOR TO DEPLOYMENT, A MEMBER
OPTING AIP MUST SIGN A WRITTEN AIP AGREEMENT FOR PAYMENT. FOR THIS
PURPOSE, THE AIP 1S VALUED AT A RATE OF $200 FOR EACH DAY OF
ADMINISTRATIVE ABSENCE AUTHORIZED/EARNED UNDER THE PDMRA PROGRAM, NOT
TO EXCEED THE $3,000 MONTHLY MAXIMUM PAYABLE TO AN INDIVIDUAL MEMBER
UNDER 37 USC, SECTION 307A. A MEMBER QUALIFYING FOR AIP UNDER MORE
THAN ONE INCENTIVE PROGRAM MAY RECEIVE CONCURRENT AIP PAYMENTS, NOT TO
EXCEED MORE THAN $3000.00 MONTHLY IN TOTAL AIP PAYMENTS.

C. PDMRA 1S NOT A FORM OF LEAVE OR SPECIAL PASS, BUT AN
ADMINISTRATIVE ABSENCE. UNDER PDMRA, A MEMBER 1S AUTHORIZED TO DEPART
THE LOCAL AREA AND CAN BE USED IN CONJUNCTION WITH LEAVE. HOWEVER,
PDMRA CANNOT BE COMBINED WITH PASSES AND POST-DEPLOYMENT DOWN-TIME FOR
THE PURPOSE OF EXTENDING THE TIME AWAY FROM THE LOCAL AREA. PDMRA WILL
BE DOCUMENTED ON AN AF FORM 988, LEAVE REQUEST/AUTHORIZATION, WITH
BLOCK EIGHT (8) BEING ANNOTATED AS PTDY, WITH THE REASON ANNOTATED AS
PDMRA. AFI 36-3003, WILL BE REVISED TO REFLECT THIS NEW CATEGORY OF
AUTHORIZED ABSENCE.

D. DEPLOYED OR MOBILIZED MEMBERS, PENDING COURTS MARTIAL OR OTHER
ADVERSE ADMINISTRATIVE ACTION, SHALL HAVE THEIR PDMRA ACCRUAL-TIME
SUSPENDED, BEGINNING THE FIRST MONTH THAT CHARGES ARE PREFERRED UNTIL
FINAL RESOLUTION. [IF THE MEMBER IS CLEARED OF ACTIONS LEADING TO A
PENDING COURTS MARTIAL OR OTHER ADVERSE ADMINISTRATIVE ACTION, HIS/HER
SUSPENDED PDMRA TIME WILL BE REINSTATED BASED ON THE ESTABLISHED
CALCULATION GUIDELINES.

6. AFPC POC FOR PDMRA 1S AFPC/DPSOOC DSN: 665-2359. AIR FORCE RESERVE
POC 1S HQ USAF/REPX, DSN: 425-6305. AIR NATIONAL GUARD POC IS NGB/A1PR,
DSN: 327-5929.

ORIGINAL TO RECIPIENTS:

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:MAIL LISTS,OU:DISTRIBUTED
MAIL LISTS,CN:AL 8106(UC)
[AIG 8106]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:MAIL LISTS,OU:DISTRIBUTED
MAIL LISTS,CN:AL 10607(UC)
[AL 10607(UC)]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:MAIL LISTS,OU:DISTRIBUTED
MAIL LISTS,CN:AL 7309(UC)
[AIG 7309]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AUTODIN PLAS,0U:A-AIG 5,0U:AIG 4580
[AIG 4580]





C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AUTODIN PLAS,0U:A-AIG 5,0U:AIG 4583
[AIG 4583]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AUTODIN PLAS,0U:A-AIG 5,0U:AIG 4584
[AIG 4584]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:MAIL LISTS,OU:COLLECTIVE MAIL
LISTS,CN:AL ALPERSCOM(UC)
[AL ALPERSCOM(UC)]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:MAIL LISTS,0OU:DISTRIBUTED
MAIL LISTS,CN:AL 7300(UC)
[AIG 7300]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS,L:ANGRC ANDREWS
AFB MD,O0U:ANG(UC)
[ANG ANDREWS AFB MD]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AUTODIN PLAS,0U:N,OU:NGB WASHINGTON
DC
[NGB WASHINGTON DC]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS,L:ANGRC ANDREWS
AFB MD,O0U:ANG(UC)
[ANG ANDREWS AFB MD]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:DFAS,OU:ORGANIZATIONS,OU:DFAS
DENVER CO(UC)
[DFAS DENVER CO]

ORIGINAL CC RECIPIENTS:

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A1(UC)
[HQ USAF WASHINGTON DC//Al//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A1(UC),0U:HQ USAF A1D(UC)
[HQ USAF WASHINGTON DC//A1D//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L : PENTAGON
WASHINGTON DC,0U:HQ USAF A1(UC),0U:HQ USAF AIM(UC)
[HQ USAF WASHINGTON DC//A1M//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A1(UC),0U:HQ USAF A1P(UC)
[HQ USAF WASHINGTON DC//A1P//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A1(UC),0U:HQ USAF A1PR(UC)
[HQ USAF WASHINGTON DC//A1PR//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A1(UC),0U:HQ USAF A1S(UC)
[HQ USAF WASHINGTON DC//A1S//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A1(UC),0U:HQ USAF A1X(UC)
[HQ USAF WASHINGTON DC//A1X//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L : PENTAGON
WASHINGTON DC,0U:HQ USAF A2(UC)
[HQ USAF WASHINGTON DC//A2//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A3-5(UC)
[HQ USAF WASHINGTON DC//A3-5//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A4-7(UC)
[HQ USAF WASHINGTON DC//A4-7//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L PENTAGON
WASHINGTON DC,0U:HQ USAF A3-5(UC),0U:HQ USAF ASR(UC)
[HQ USAF WASHINGTON DC//A5R//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON





WASHINGTON DC,0U:HQ USAF A4-7(UC),0U:HQ USAF A7C(UC)
[HQ USAF WASHINGTON DC//A7C//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A4-7(UC),0U:HQ USAF A7S(UC)
[HQ USAF WASHINGTON DC//A7S//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A4-7(UC),0U:HQ USAF A7V(UC)
[HQ USAF WASHINGTON DC//A7V//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A8(UC)
[HQ USAF WASHINGTON DC//A8//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF RE(UC)
[HQ USAF WASHINGTON DC//RE//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L PENTAGON
WASHINGTON DC,0U:HQ USAF SB(UC)
[HQ USAF WASHINGTON DC//SB//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0OU:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF SG(UC)
[HQ USAF WASHINGTON DC//SG//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF TE(UC)
[HQ USAF WASHINGTON DC//TE//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0OU:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:AFAA(UC)
[AFAA WASHINGTON DC]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,OU:AFPEO(UC)
[AFPEO WASHINGTON DC]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L PENTAGON
WASHINGTON DC,0U:HQ USAF RE(UC),0U:HQ USAF REP(UC)
[HQ USAF WASHINGTON DC//REP//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:SAF AG(UC)
[SAF WASHINGTON DC//AG//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:SAF 1A(UC)
[SAF WASHINGTON DC//1A//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:SAF 1E(UC)
[SAF WASHINGTON DC//1E//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:SAF 1G(UC)
[SAF WASHINGTON DC//1G//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, Lz PENTAGON
WASHINGTON DC,0U:SAF MR(UC)
[SAF WASHINGTON DC//MR//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,OU:SAF(UC),0U:0S(UC)
[SAF WASHINGTON DC//0S//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:0ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:SAF US(UC)
[SAF WASHINGTON DC//US//]

C:US,0:U.S. GOVERNMENT,OU:DOD,OU:AF,0U:ORGANIZATIONS, L PENTAGON
WASHINGTON DC,0U:SAF XC(UC)
[SAF WASHINGTON DC//XC//]

C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON





WASHINGTON DC,0U:HQ USAF A1(UC),0U:HQ USAF A1P(UC)
[HQ USAF WASHINGTON DC//A1P//]
C:US,0:U.S. GOVERNMENT,OU:DOD,0U:AF,0U:ORGANIZATIONS, L :PENTAGON
WASHINGTON DC,0U:HQ USAF A1(UC),0U:HQ USAF A1P(UC)
[HQ USAF WASHINGTON DC//A1P//]
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